Table Al: USAID TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Non- Hispanic or Latino
Employment TOTAL Hispani . .. .
WORKFORCE Ispanic or . Native Hawaiian|  American
Tenure Latino White Black or African Asian or Other Pacific |Indian or Alaska| ' °F More
American . races
Islander Native
All | male | female male | female male female male female male female male female male | female male female
TOTAL
# 3790 1794 1996 111 99 1285 1177 265 523 121 174 1 1 5 1 6 11
FY 2015 % | 100% 47.34% 52.66% | 2.93% 2.61% 33.91% 31.06% 6.99% 13.80% | 3.19% 459% | 0.03% | 0.03% 0.13% | 0.29% | 0.16% | 0.29%
# 3889 1819 2070 111 107 1292 1205 272 548 129 182 1 2 8 13 6 13
FY 2016 % | 100% 46.77% 53.23% | 2.85% 2.75% 33.22% 30.98% 6.99% 14.090% | 3.32% 468% | 003% | 0.05% 021% | 0.33% | 015% | 0.33%
JNcLF (2010) % | 100% 51.86% 48.14% | 5.17% 4.79% 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% | 0.07% | 0.07% 055% | 053% | 0.26% | 0.28%
|Difference # 99 25 74 0 8 7 28 7 25 8 8 0 1 3 2 0 2
|Rati0 Change % | 0.00% -0.56% 0.56% | -0.07% | 0.14% -0.68% -0.07% 0.00% 0.29% 0.12% 0.09% | 0.00% | 0.03% 0.07% | 0.04% | 0.00% | 0.04%
[Net Change % | 261% 1.39% 3.71% 0.00% 8.08% 0.54% 2.38% 2.64% 4.78% 6.61% 4.60% | 0.00% | 100.00% | 60.00% | 18.18% | 0.00% | 18.18%
PERMANENT
# 3303 1551 1752 102 88 1091 1003 238 494 109 146 0 1 5 10 6 10
FY 2015 % | 100% 46.96% 53.04% | 3.09% 2.66% 33.03% 30.37% 7.21% 14.96% | 3.30% 4.42% | 000% | 0.03% 0.15% | 0.30% | 0.18% | 0.30%
# 3432 1593 1839 100 97 1122 1038 245 523 112 156 0 1 8 12 6 12
FY 2016 % | 100% 46.42% 5358% | 2.91% 2.83% 32.69% 30.24% 7.14% 15.24% | 3.26% 455% | 0.00% | 0.03% 0.23% | 035% | 017% | 0.35%
|Difference # 129 42 87 2 9 31 35 7 29 3 10 0 0 3 2 0 2
|Rati0 Change % | 0.00% -0.54% 054% | -017% | 0.16% -0.34% 012% | -0.07% 0.28% 0.04% | 013% | 0.00% | 0.00% 0.08% | 0.05% | -0.01% | 0.05%
[Net Change % | 3.91% 2.71% 497% | -1.96% | 10.23% 2.84% 3.49% 2.94% 5.87% 2.75% 6.85% | 0.00% | 000% | 60.00% | 20.00% | 0.00% | 20.00%
TEMPORARY
# 487 243 244 9 1 194 174 27 29 12 28 1 0 0 1 0 1
FY 2015 % | 100% 49.90% 50.10% | 1.85% 2.26% 39.84% 35.73% 5.54% 5.95% 2.46% 5.75% | 0.21% | 0.00% 0.00% | 0.21% | 000% | 0.21%
# 457 226 231 1 10 170 167 27 25 17 26 1 1 0 1 0 1
FY 2016 % | 100% 49.45% 50.55% | 2.41% 2.19% 37.20% 36.54% 5.91% 5.47% 3.72% 5.69% | 0.22% | 0.22% 0.00% | 0.22% | 000% | 0.22%
|Difference # -30 -17 -13 2 -1 -24 -7 0 -4 5 2 0 1 0 0 0 0
|Rati0 Change % | 0.00% -0.44% 0.44% 0.56% | -0.07% -2.64% 0.81% 0.36% -0.48% 1.26% | -0.06% | 001% | 0.22% 0.00% | 0.01% | 0.00% | 0.01%
[Net Change % | -6.16% -7.00% 5.33% | 22.22% | -9.09% -12.37% -4.02% 0.00% -13.79% | 41.67% | -7.14% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
NON-APPROPRIATED
Prior EY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Current FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
JDifference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
|Rati0 Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Net Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%

National Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table Al: CIVIL SERVICE TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

Employment TOTAL o
WORKFORCE Hispanic or _ Native Hawaiian . .
Tenure Latino White Black or Afrlcan Asian or Other Pacific American Ind{an Two or more
American or Alaska Native races
Islander
All | male | female male | female male | female male female male female male | female male female male female
TOTAL
# 1704 711 993 55 49 423 477 165 392 59 65 1 1 4 2 4 7
[7Y 2015 % | 100% 41.73% 58.27% | 3.23% 2.88% 24.82% 27.99% 9.68% 23.00% | 3.46% 3.81% | 0.06% | 0.06% 0.23% | 012% | 0.23% | 0.41%
# 1739 715 1024 52 55 431 487 161 397 61 72 1 1 5 4 4 8
IFY 2016 % | 100% 41.12% 58.88% | 2.99% 3.16% 24.78% 28.00% 9.26% 22.83% | 3.51% 4.14% | 0.06% | 0.06% 0.29% | 023% | 0.23% | 0.46%
INCLF (2010) % 100% 51.86% | 48.14% | 517% | 479% | 3833% | 34.03% | 5.49% 653% | 197% | 1.93% | 007% | 007% | 055% | 053% | 0.26% | 0.28%
[pifference # 35 4 31 3 6 8 10 4 5 2 7 0 0 1 2 0 1
IRatiO Change % | 0.00% -0.61% 061% | -0.24% | 0.29% -0.04% 0.01% -0.42% -0.18% 0.05% 0.33% | 0.00% | 0.00% 0.05% | 0.11% | 0.00% | 0.05%
[Net Change % | 2.05% 0.56% 312% | -545% | 12.24% 1.89% 2.10% -2.42% 1.28% 339% | 10.77% | 0.00% | 0.00% | 25.00% | 100.00% | 0.00% | 14.29%
PERMANENT
# 1548 626 922 49 44 363 434 153 376 53 59 0 1 4 2 4 6
|7 2015 % | 100% 40.44% 59.56% | 3.17% 2.84% 23.45% 28.04% 9.88% 24.29% | 3.42% 3.81% | 0.00% | 0.06% 0.26% | 0.13% | 0.26% | 0.39%
# 1584 634 950 46 48 374 441 152 383 53 66 0 1 5 4 4 7
IFY 2016 % | 100% 40.03% 59.97% | 2.90% 3.03% 23.61% 27.84% 9.60% 24.18% | 3.35% 417% | 0.00% | 0.06% 0.32% | 0.25% | 0.25% | 0.44%
[pifference # 36 8 28 3 4 11 7 1 7 0 7 0 0 1 2 0 1
IRatiO Change % | 0.00% -0.41% 0.41% | -0.26% | 0.19% 0.16% -0.20% -0.29% -011% | -0.08% | 0.36% | 0.00% | 0.00% 0.06% | 0.12% | -0.01% | 0.05%
[Net Change % | 2.33% 1.28% 3.04% | -6.12% | 9.09% 3.03% 1.61% -0.65% 1.86% 0.00% | 11.86% | 0.00% | 0.00% | 25.00% | 100.00% | 0.00% | 16.67%
TEMPORARY
# 156 85 71 6 5 60 43 12 16 6 6 1 0 0 0 0 1
IFY 2015 % . . - . . - - . . . - - . - . . .
100% 54.49% 4551% | 3.85% 3.21% 38.46% 27.56% 7.69% 10.26% | 3.85% 3.85% | 0.64% | 0.00% 0.00% | 0.00% | 0.00% | 0.64%
# 155 81 74 6 7 57 46 9 14 8 6 1 0 0 0 0 1
IFY 2016 % | 100% 52.26% 47.74% | 3.87% 4.52% 36.77% 29.68% 5.81% 9.03% 5.16% 3.87% | 0.65% | 0.00% 0.00% | 0.00% | 0.00% | 0.65%
IDifference # -1 -4 3 0 2 -3 3 -3 -2 2 0 0 0 0 0 0 0
IRatiO Change % | 0.00% -2.23% 2.23% 0.02% 1.31% -1.69% 2.11% -1.89% -1.22% 1.32% 0.02% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
[Net Change % | -0.64% -4.71% 4.23% 0.00% | 40.00% -5.00% 6.98% | -25.00% | -12.50% | 33.33% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
NON-APPROPRIATED
IPrior FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Current FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
[Pifference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
IRatiO Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Net Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%

National Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table Al: FOREIGN SERVICE TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

Employment TOTAL o , )
WORKFORCE Hispanic or . Native Hawaiian . .
Tenure Latino White Black or Afrlcan Asian or Other Pacific American Ind!an Two or more
American or Alaska Native races
Islander
All | male | female male | female male female male female male female male female male female male female
TOTAL
# 2086 1083 1003 56 50 862 700 100 131 62 109 0 0 1 9 2 4
[7Y 2015 % | 100% 51.92% 48.08% | 2.68% 2.40% 41.32% 33.56% 4.79% 6.28% 2.97% 5.23% | 0.00% | 0.00% 0.05% | 0.43% | 0.10% 0.19%
# 2150 1104 1046 59 52 861 718 111 151 68 110 0 1 3 9 2 5
IFY 2016 % | 100% 51.35% 48.65% | 2.74% 2.42% 40.05% 33.40% 5.16% 7.02% 3.16% 5.12% | 0.00% | 0.05% 0.14% | 0.42% | 0.09% 0.23%
INCLF (2010) % 100% 51.86% | 48.14% | 517% | 479% | 3833% | 34.03% | 5.49% 6.53% | 1.97% | 1.93% | 007% | 007% | 055% | 053% | 0.26% | 0.28%
IDifference # 64 21 43 3 2 -1 18 1 20 6 1 0 1 2 0 0 1
|Rati0 Change % | 0.00% -0.57% 0.57% 0.06% 0.02% -1.28% -0.16% 0.37% 0.74% 0.19% -0.11% | 0.00% | 0.05% 0.09% | -0.01% | 0.00% 0.04%
fNet Change % | 3.07% 1.94% 4.29% 5.36% 4.00% -0.12% 2.57% 11.00% 15.27% 9.68% 0.92% | 0.00% | 0.00% | 200.00% | 0.00% | 0.00% | 25.00%
PERMANENT
# 1768 939 829 55 40 744 572 84 118 54 87 0 0 0 8 2 4
[7Y 2015 % | 100% 53.11% 46.89% | 3.11% 2.26% 42.08% 32.35% 4.75% 6.67% 3.05% 4.92% | 0.00% | 0.00% 0.00% | 045% | 0.11% 0.23%
# 1848 959 889 54 49 748 597 93 140 59 90 0 0 3 8 2 5
IFY 2016 % | 100% 51.89% 48.11% | 2.92% 2.65% 40.48% 32.31% 5.03% 7.58% 3.19% 487% | 0.00% | 0.00% 0.16% | 043% | 0.11% 0.27%
|Difference # 80 20 60 -1 9 4 25 9 22 5 3 0 0 3 0 0 1
|Rati0 Change % | 0.00% -1.22% 1.22% -0.19% | 0.39% -1.61% -0.05% 0.28% 0.90% 0.14% -0.05% | 0.00% | 0.00% 0.16% | -0.02% | 0.00% 0.04%
fNet Change % | 452% 2.13% 7.24% -1.82% | 22.50% 0.54% 4.37% 10.71% 18.64% 9.26% 3.45% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 25.00%
TEMPORARY
# 362 174 188 4 10 147 144 16 14 7 19 0 0 0 1 0 0
[7Y 2015 % | 100% 48.07% 51.93% | 1.10% 2.76% 40.61% 39.78% 4.42% 3.87% 1.93% 5.25% | 0.00% | 0.00% 0.00% | 0.28% | 0.00% 0.00%
# 302 145 157 5 3 113 121 18 11 9 20 0 1 0 1 0 0
IFY 2016 % | 100% 48.01% 51.99% | 1.66% 0.99% 37.42% 40.07% 5.96% 3.64% 2.98% 6.62% | 0.00% | 0.33% 0.00% | 0.33% | 0.00% 0.00%
|Difference # -60 -29 31 1 7 -34 -23 2 -3 2 1 0 1 0 0 0 0
|Rati0 Change % | 0.00% -0.05% 0.05% 055% | -1.77% -3.19% 0.29% 1.54% -0.23% 1.05% 1.37% | 0.00% | 0.33% 0.00% | 0.05% | 0.00% 0.00%
[Net Change % | -1657% | -16.67% | -16.49% | 25.00% | -70.00% | -23.13% | -15.97% | 12.50% | -21.43% | 2857% | 526% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%
NON-APPROPRIATED
IPrior EY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%
Current FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%
[pifference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
|Rati0 Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%
Net Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%

National Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A3: Total PERMANENT OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

: L
Occupational EMLOLI)?(EES Hispanic or Native Hawaii
. ative Hawaiian . .
i : . Black or African . ... |American Indian| Two or more
Categorles Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
1. Officials and Managers
executive/senior Level (GS- | # 650 340 310 1 1 278 218 34 57 16 22 0 0 0 2 1 0
15, FS-01 and Above) -
% | 100% | 52.31% | 47.69% | 1.69% | 1.69% | 42.77% | 33.54% | 5.23% | 8.77% | 2.46% | 3.38% | 0.00% | 0.00% | 0.00% | 0.31% | 0.15% | 0.00%
Mid-level (GS-13, GS-14, # 251 140 111 7 7 102 64 23 28 8 11 0 0 0 0 0 1
and FS-02) % | 100% | 55.78% | 44.22% | 2.79% | 2.79% | 40.64% | 25.50% | 9.16% | 11.16% | 3.19% | 4.38% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.40%
First-Level (Grades 12 and # 98 38 60 1 3 29 37 8 11 0 9 0 0 0 0 0 0
Below) % | 100% | 38.78% | 61.22% | 1.02% | 3.06% | 29.50% | 37.76% | 8.16% | 11.22% | 0.00% | 9.18% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
# 1527 662 865 48 49 434 436 116 312 53 55 0 1 7 5 4 7
- Other % [ 100% | 43.35% | 56.65% | 3.14% | 3.21% | 28.42% | 28.55% | 7.60% | 20.43% | 3.47% | 3.60% | 0.00% | 0.07% | 0.46% | 0.33% | 0.26% | 0.46%
Officials and Managers - # 1 252 1180 1346 67 70 843 755 181 408 77 97 0 1 7 7 5 8
TOTAL % | 100% | 46.71% | 53.29% | 2.65% | 2.77% | 33.37% | 29.89% | 7.17% | 16.15% | 3.05% | 3.84% | 0.00% | 0.04% | 0.28% | 0.28% | 0.20% | 0.32%
Occupational CLF 100% 56.11% | 43.89% | 3.76% 3.48% 45.70% 32.66% 3.69% 5.11% 2.26% 1.92% | 0.05% 0.06% 0.43% 0.40% 0.23% 0.25%
2. Professionals # 710 373 337 31 21 250 205 58 64 32 39 0 0 1 4 1 4
% [ 100% | 52.54% | 47.46% | 4.37% | 2.96% | 35.21% | 28.87% | 8.17% | 9.01% | 4.51% | 5.49% | 0.00% | 0.00% | 0.14% | 056% | 0.14% | 0.56%
Occupational CLF 100% 54.18% | 45.82% | 4.18% 2.19% 36.45% 26.69% 8.57% 8.96% 4.58% 7.37% | 0.00% 0.00% 0.20% 0.40% 0.20% 0.20%
3. Technicians # 135 32 103 0 4 28 67 1 13 3 18 0 0 0 1 0 0
% [ 100% | 23.70% | 76.30% | 0.00% | 2.96% | 20.74% | 49.63% | 0.74% | 9.63% | 2.22% | 13.33% | 0.00% | 0.00% | 0.00% | 0.74% | 0.00% | 0.00%
Occupational CLF 100% | 36.76% | 63.24% | 3.43% | 4.75% | 26.86% | 45.25% | 351% | 9.27% | 2.31% | 2.92% | 0.06% | 0.06% | 0.39% | 0.66% | 0.21% | 0.33%
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
5. Administrative # 61 8 53 2 2 1 11 5 38 0 2 0 0 0 0 0 0
Support Workers % [ 100% | 13.11% | 86.89% | 3.28% | 3.28% 1.64% | 18.03% | 8.20% | 62.30% | 0.00% | 3.28% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF 100% | 24.70% | 75.30% | 3.10% | 7.70% | 16.50% | 55.70% | 3.70% | 8.60% | 1.00% | 2.10% | 0.00% | 0.10% | 0.20% | 0.80% | 0.10% | 0.40%
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Laborers and Helpers —
0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0
o 100% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
9. Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

IOccupationaI Civilian Labor Force (CLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by major occupations.




Table A3: CIVIL SERVICE PERMANENT OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Occupational EMPLOYEES Hispanic or Native Hawail
. ative Hawaiian . ,
i ; . Black or African . ... | American Indian Two or more
Categorles Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
1. Officials and Managers
Executive/Senior Level # 263 127 136 4 5 98 80 17 36 7 14 0 0 0 1 1 0
(Grades 15 and Above) -
%o 100% 48.29% | 51.71% 1.52% 1.90% 37.26% | 30.42% 6.46% 13.69% 2.66% 5.32% 0.00% 0.00% 0.00% 0.38% 0.38% 0.00%
] # 67 28 39 2 4 13 13 11 18 2 3 0 0 0 0 0 1
Mid-level (Grades 13-14) -
% 100% 41.79% | 58.21% 2.99% 5.97% 19.40% | 19.40% | 16.42% | 26.87% 2.99% 4.48% 0.00% 0.00% 0.00% 0.00% 0.00% 1.49%
First-Level (Grades 12 and # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Below
elow) % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 832 305 527 22 26 163 219 87 250 26 26 0 1 4 1 3 4
- Other % 100% 36.66% | 63.34% 2.64% 3.13% 19.59% | 26.32% | 10.46% | 30.05% 3.13% 3.13% 0.00% 0.12% 0.48% 0.12% 0.36% 0.48%
Officials and Managers - # 1162 460 702 28 35 274 312 115 304 35 43 0 1 4 2 4 5
TOTAL % 100% 39.59% | 60.41% 2.41% 3.01% 23.58% | 26.85% 9.90% 26.16% 3.01% 3.70% 0.00% 0.09% 0.34% 0.17% 0.34% 0.43%
Occupational CLF 100% 56.11% | 43.89% 3.76% 3.48% 45.70% | 32.66% 3.69% 5.11% 2.26% 1.92% 0.05% 0.06% 0.43% 0.40% 0.23% 0.25%
2. Professionals # 334 159 175 16 10 93 101 32 41 17 19 0 0 1 2 0 2
% 100% 47.60% | 52.40% 4.79% 2.99% 27.84% | 30.24% 9.58% 12.28% 5.09% 5.69% 0.00% 0.00% 0.30% 0.60% 0.00% 0.60%
Occupational CLF 100% 54.18% | 45.82% 4.18% 2.19% 36.45% | 26.69% 8.57% 8.96% 4.58% 7.37% 0.00% 0.00% 0.20% 0.40% 0.20% 0.20%
3. Technicians # 27 7 20 0 1 6 17 0 0 1 2 0 0 0 0 0 0
% 100% 25.93% | 74.07% 0.00% 3.70% 22.22% | 62.96% 0.00% 0.00% 3.70% 7.41% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF 100% 36.76% | 63.24% 3.43% 4.75% 26.86% | 45.25% 3.51% 9.27% 2.31% 2.92% 0.06% 0.06% 0.39% 0.66% 0.21% 0.33%
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative # 61 8 53 2 2 1 11 5 38 0 2 0 0 0 0 0 0
Support Workers % 100% 13.11% | 86.89% 3.28% 3.28% 1.64% 18.03% 8.20% 62.30% 0.00% 3.28% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF 100% 24.70% | 75.30% 3.10% 7.70% 16.50% | 55.70% 3.70% 8.60% 1.00% 2.10% 0.00% 0.10% 0.20% 0.80% 0.10% 0.40%
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Laborers and Helpers —
° 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
9. Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Occupational Civilian Labor Force (CLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by major occupations.




Table A3: FOREIGN SERVICE PERMANENT OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Categories Latino White Black or African Asian or Other Pacific American Indian Two or more
American Islander or Alaska Native races
All male female male female male female male female male female male female male female male female
1. Officials and Managers
Executive/Senior Level (FS # | 55 213 174 7 6 180 138 17 21 9 8 0 0 0 1 0 0
j01 and Above) %
100% | 55.04% | 44.96% | 1.81% | 155% | 46.51% | 35.66% | 4.39% | 543% | 2.33% | 2.07% | 0.00% | 0.00% | 0.00% | 0.26% | 0.00% | 0.00%
Mid-level (F5-02) ; 184 112 72 5 3 89 51 12 10 6 8 0 0 0 0 0 0
0 100% 60.87% | 39.13% 2.72% 1.63% 48.37% | 27.72% 6.52% 5.43% 3.26% 4.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
First-Level (FS-03 and # 98 38 60 1 3 29 37 8 11 0 9 0 0 0 0 0 0
Below) % 100% 38.78% | 61.22% 1.02% 3.06% 29.59% | 37.76% 8.16% 11.22% 0.00% 9.18% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1 695 357 338 26 23 27 217 29 62 27 29 0 0 3 4 1 3
- Other % | 100% | 51.37% | 48.63% | 3.74% | 3.31% | 38.99% | 31.22% | 4.17% | 8.92% | 3.88% | 4.17% | 0.00% | 0.00% | 043% | 058% | 0.14% | 0.43%
Officials and Managers - # 1 1364 720 644 39 35 569 443 66 104 42 54 0 0 3 5 1 3
TOTAL % | 100% | 52.79% | 47.21% | 2.86% | 2.57% | 41.72% | 32.48% | 4.84% | 7.62% | 3.08% | 3.96% | 0.00% | 000% | 022% | 037% | 0.07% | 0.22%
Occupational CLF 100% | 56.11% | 43.89% | 3.76% | 3.48% | 45.70% | 32.66% | 3.69% | 511% | 2.26% | 1.92% | 0.05% | 0.06% | 043% | 0.40% | 0.23% | 0.25%
2. Professionals # 1 376 214 162 15 11 157 104 26 23 15 20 0 0 0 2 1 2
% | 100% | 56.91% | 43.09% | 3.99% | 2.93% | 41.76% | 27.66% | 6.91% | 6.12% | 3.99% | 532% | 0.00% | 0.00% | 0.00% | 053% | 0.27% | 053%
Occupational CLF 100% 54.18% | 45.82% 4.18% 2.19% 36.45% | 26.69% 8.57% 8.96% 4.58% 7.37% 0.00% 0.00% 0.20% 0.40% 0.20% 0.20%
3. Technicians # 108 25 83 0 3 22 50 1 13 2 16 0 0 0 1 0 0
% | 100% | 23.15% | 76.85% | 0.00% | 2.78% | 20.37% | 46.30% | 0.93% | 12.04% | 1.85% | 14.81% | 0.00% | 0.00% | 0.00% | 0.93% | 0.00% | 0.00%
Occupational CLF 100% 36.76% | 63.24% 3.43% 4.75% 26.86% | 45.25% 3.51% 9.27% 2.31% 2.92% 0.06% 0.06% 0.39% 0.66% 0.21% 0.33%
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
5. Administrative # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SUppOI’t Workers % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00%
8. Laborers and Helpers ; ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ ’
[ 100% | 0.00% | 0.00% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 000% | 0.00% | 0.00% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
9. Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

IOccupationaI Civilian Labor Force (CLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by major occupations.




Table A4: CIVIL SERVICE PERMANENT PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Race/Ethnicity and Sex
Data as of September 30, 2016
RACE/ETHNICITY
CSIEM. SES. AND TOTAL o Non- Hispanic or Latino
RELATéD GI,?ADES EMPLOYEES Hlipaplc o . Black or African . Native Hawalian | » orican indian | Two or more
atine White American Asian or Other Pacific or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female

INCLF (2010) % | 100% | 51.86% | 4814% | 517% | 479% [ 3833% | 34.03% 5.49% 6.53% 197% | 1.93% | 007% | 007% | 0.55% 053% | 0.26% | 0.28%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

es-ot % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-02

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0

G503 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% | 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0

504 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 2 1 1 0 0 1 0 0 1 0 0 0 0 0 0 0 0

G505 % 100% | 50.00% | 50.00% 0.00% 0.00% | 50.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 0 4 0 0 0 3 0 1 0 0 0 0 0 0 0 0

G508 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 75.00% 0.00% 25.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 7 0 7 0 0 0 0 0 7 0 0 0 0 0 0 0 0

G0 % 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 25 6 19 1 0 0 2 5 16 0 1 0 0 0 0 0 0

508 % 100% | 24.00% | 76.00% 4.00% 0.00% 0.00% 8.00% 20.00% 64.00% 0.00% 4.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
# 57 18 39 6 0 3 8 5 26 4 3 0 0 0 1 0 1

G509 % 100% | 31.58% | 68.42% | 10.53% | 0.00% 5.26% 14.04% 8.77% 45.61% 7.02% 5.26% 0.00% | 0.00% | 0.00% 1.75% 0.00% 1.75%
# 8 0 8 0 1 0 2 0 5 0 0 0 0 0 0 0 0

G510 % 100% 0.00% | 100.00% | 0.00% | 12.50% | 0.00% 25.00% 0.00% 62.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 83 29 54 4 4 14 15 9 31 2 3 0 0 0 0 0 1

es-l % 100% | 34.94% | 65.06% 4.82% 4.82% | 16.87% | 18.07% 10.84% 37.35% 2.41% 3.61% 0.00% | 0.00% | 0.00% 0.00% 0.00% 1.20%
# 158 51 107 5 6 21 39 18 57 4 5 0 0 1 0 2 0

eo12 % 100% | 32.28% | 67.72% 3.16% 3.80% | 13.29% | 24.68% 11.39% 36.08% 2.53% 3.16% 0.00% 0.00% 0.63% 0.00% 1.27% 0.00%
# 366 133 233 9 12 70 95 41 107 10 16 0 1 2 0 1 2

G513 % 100% | 36.34% | 63.66% 2.46% 3.28% | 19.13% | 25.96% 11.20% 29.23% 2.73% 4.37% 0.00% | 0.27% | 0.55% 0.00% 0.27% 0.55%
# 494 208 286 13 16 126 157 50 90 18 19 0 0 1 2 0 2

G- % 100% | 42.11% | 57.89% 2.63% 3.24% | 2551% | 31.78% 10.12% 18.22% 3.64% 3.85% 0.00% 0.00% 0.20% 0.40% 0.00% 0.40%
# 333 163 170 6 7 120 110 21 34 14 17 0 0 1 1 1 1

GS15 % 100% | 48.95% | 51.05% 1.80% 2.10% | 36.04% | 33.03% 6.31% 10.21% 4.20% 5.11% 0.00% | 0.00% | 0.30% 0.30% 0.30% 0.30%
Senior Ex. Service # 45 25 20 2 2 19 9 3 7 1 2 0 0 0 0 0 0

Corps (ES, ST, SL) % | 100% | 55.56% | 44.44% | 4.44% | 4.44% | 42.22% | 20.00% | 6.67% | 15.56% | 2.22% | 4.44% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Total # 1584 634 950 46 48 374 441 152 383 53 66 0 1 5 4 4 7

% 100% | 40.03% | 59.97% 2.90% 3.03% | 23.61% | 27.84% 9.60% 24.18% 3.35% 4.17% 0.00% 0.06% 0.32% 0.25% 0.25% 0.44%

INationaI Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A4: CIVIL SERVICE TEMPORARY PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Race/Ethnicity and Sex
Data as of September 30, 2016
RACE/ETHNICITY
Non- Hispanic or Latino
GS/GM, SES, AND TOTAL :
, , EMPLOYEES HISpamC or Black or African Native Hawaiian American Indian| Two or more
RELATED GRADES Latino White i Asian or Other Pacific .
American or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female
INCLF (2010) % 100% | 51.86% | 48.14% | 5.17% 4.79% | 38.33% | 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% | 0.07% | 0.55% 0.53% 0.26% | 0.28%

GS-01 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
% 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

G5-03 # 4 0 4 0 0 0 2 0 2 0 0 0 0 0 0 0 0
% 100% 0.00% | 100.00% | 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-04 # 5 4 1 0 1 0 0 2 0 2 0 0 0 0 0 0 0
% 100% | 80.00% | 20.00% 0.00% | 20.00% | 0.00% 0.00% 40.00% 0.00% | 40.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-05 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

GS-06

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

# 8 6 2 1 0 4 0 1 0 0 1 0 0 0 0 0 1

GS-07

% 100% | 75.00% | 25.00% | 12.50% | 0.00% | 50.00% 0.00% 12.50% 0.00% 0.00% | 12.50% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 12.50%

GS-08 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-09 # 5 3 2 1 1 2 0 0 1 0 0 0 0 0 0 0 0
% 100% | 60.00% | 40.00% | 20.00% | 20.00% | 40.00% 0.00% 0.00% 20.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-11 # 2 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0
% 100% |100.00% | 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-12 # 3 2 1 0 0 2 1 0 0 0 0 0 0 0 0 0 0
% 100% | 66.67% | 33.33% 0.00% 0.00% | 66.67% | 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

G5-13 # 2 2 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
% 100% |100.00% | 0.00% 0.00% 0.00% | 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

GS-14 # 10 5 5 0 0 3 5 1 0 1 0 0 0 0 0 0 0
% 100% | 50.00% | 50.00% 0.00% 0.00% | 30.00% | 50.00% | 10.00% 0.00% 10.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

G515 # 18 11 7 1 0 8 6 1 1 1 0 0 0 0 0 0 0
% 100% | 61.11% | 38.89% 5.56% 0.00% | 44.44% | 33.33% 5.56% 5.56% 5.56% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%

Other (Administratively # 84 38 46 2 4 29 29 2 8 4 5 1 0 0 0 0 0

determined, Experts and

Consultants) % | 100% | 45.24% | 54.76% | 2.38% | 4.76% | 34.52% | 34.52% | 2.38% | 9.52% | 4.76% | 5.95% | 1.19% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00%

i # 11 7 4 1 1 5 2 1 1 0 0 0 0 0 0 0 0

Executive (EX)

% 100% | 63.64% | 36.36% 9.09% 9.09% | 45.45% | 18.18% 9.09% 9.09% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

Senior EX. Service Corps | # 2 1 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0
(ES, ST, SL, |G) % 100% | 50.00% | 50.00% 0.00% 0.00% | 50.00% | 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00%

Total # 155 81 74 6 7 57 46 9 14 8 6 1 0 0 0 0 1
% 100% | 52.26% | 47.74% 3.87% 452% | 36.77% | 29.68% 5.81% 9.03% 5.16% 3.87% 0.65% | 0.00% | 0.00% 0.00% 0.00% 0.65%

INationaI Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A4: FOREIGN SERVICE PERMANENT PARTICIPATION RATES FOR FOREIGN SERVICE (FS) GRADES by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

FP/FO, SFS, AND TOTAL ; ; . N
EMPLOYEES Hispanic or : Native Hawaiian . .
RELATED GRADES Latino White Black or Afrlcan Asian or Other Pacific American Indl_an Two or more
American or Alaska Native races
Islander

All male female male female male female male female male female male female male female male female
INCLF (2010) % 100% | 51.86% | 48.14% 5.17% 479% | 38.33% | 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% | 0.07% | 0.55% 0.53% 0.26% 0.28%

FS-06 # 4 1 3 0 0 1 1 0 1 0 1 0 0 0 0 0 0
% 100%] 25.00% | 75.00% | 0.00% 0.00% | 25.00% | 25.00% 0.00% 25.00% | 0.00% | 25.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00%

FS-05 # 87 41 46 3 3 27 21 8 18 2 3 0 0 1 0 0 1
% 100%| 47.13% | 52.87% 3.45% 3.45% | 31.03% | 24.14% 9.20% 20.69% 2.30% 3.45% 0.00% 0.00% 1.15% 0.00% 0.00% 1.15%

# 253 133 120 7 10 97 76 17 17 10 14 0 0 2 2 0 1
FS-04 % 100%]| 52.57% | 47.43% 2.77% 3.95% | 38.34% | 30.04% 6.72% 6.72% 3.95% 5.53% 0.00% | 0.00% | 0.79% 0.79% 0.00% | 0.40%

FS-03 # 611 283 328 21 16 215 218 28 48 18 41 0 0 0 3 1 2
% 100%)| 46.32% | 53.68% 3.44% 2.62% | 35.19% | 35.68% 4.58% 7.86% 2.95% 6.71% 0.00% | 0.00% | 0.00% 0.49% 0.16% | 0.33%

# 411 238 173 12 12 189 113 20 26 16 20 0 0 0 1 1 1
FS-02 % 100%| 57.91% | 42.09% 2.92% 2.92% | 45.99% | 27.49% 4.87% 6.33% 3.89% 4.87% 0.00% 0.00% 0.00% 0.24% 0.24% 0.24%

FS-01 # 306 169 137 8 5 141 96 12 24 8 10 0 0 0 2 0 0
% 100%)] 55.23% | 44.77% 2.61% 1.63% | 46.08% | 31.37% 3.92% 7.84% 2.61% 3.27% 0.00% | 0.00% | 0.00% 0.65% 0.00% | 0.00%

. . . # 176 94 82 3 3 78 72 8 6 5 1 0 0 0 0 0 0

Senior Foreign Service % - - . - . . . . - . . . . - - - -

100%| 53.41% | 46.59% 1.70% 1.70% | 44.32% | 40.91% 4.55% 3.41% 2.84% 0.57% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Total # 1848 959 889 54 49 748 597 93 140 59 90 0 0 3 8 2 5
% 100% | 51.89% | 48.11% 2.92% 2.65% | 40.48% | 32.31% 5.03% 7.58% 3.19% 4.87% 0.00% 0.00% 0.16% 0.43% 0.11% 0.27%

INationaI Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A4: FOREIGN SERVICE TEMPORARY PARTICIPATION RATES FOR FOREIGN SERVICE (FS) GRADES by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

TOTAL
FP/FO, SFS, AND EMPLOYEES Hispanic or . Native Hawaiian ) .
RELATED GRADES Latino White Black or Afrlcan Asian or Other Pacific American Ind{an Two or more
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
INCLF (2010) % | 100% | 51.86% | 48.14% | 517% | 4.79% | 38.33% | 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% | 0.07% | 0.55% 0.53% 0.26% | 0.28%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
FS-06 % 100%| 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 3 1 2 0 0 1 2 0 0 0 0 0 0 0 0 0
FS-05 % 100%| 33.33% | 66.67% 0.00% 0.00% | 33.33% | 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 3 1 2 0 0 1 2 0 0 0 0 0 0 0 0 0 0
FS-04 % 100%| 33.33% | 66.67% 0.00% 0.00% | 33.33% | 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 66 28 38 0 2 16 26 10 4 2 5 0 0 0 1 0 0
FS-03 % 100%| 42.42% | 57.58% 0.00% 3.03% | 24.24% | 39.39% 15.15% 6.06% 3.03% 7.58% 0.00% 0.00% 0.00% 1.52% 0.00% 0.00%
# 143 71 72 3 1 56 54 6 6 6 11 0 0 0 0 0 0
FS-02 % 100%| 49.65% | 50.35% 2.10% 0.70% | 39.16% | 37.76% 4.20% 4.20% 4.20% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 83 40 43 2 0 35 37 2 1 1 4 0 1 0 0 0 0
FS-01 % 100%| 48.19% | 51.81% 2.41% 0.00% | 42.17% | 44.58% 2.41% 1.20% 1.20% 4.82% 0.00% 1.20% 0.00% 0.00% 0.00% 0.00%
_ _ _ # 4 4 0 0 0 4 0 0 0 0 0 0 0 0 0 0 0
Senior Foreign Service 155 6600% | 0.00% | 0.00% | 0.00% | 100.00% | 0.00% | 000% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 000% | 0.00% | 0.00% | 0.00%
Total # 302 145 157 5 3 113 121 18 11 9 20 0 1 0 1 0 0
% 100% | 48.01% | 51.99% 1.66% 0.99% | 37.42% | 40.07% 5.96% 3.64% 2.98% 6.62% 0.00% | 0.33% | 0.00% 0.33% 0.00% | 0.00%

INationaI Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A6: CIVIL SERVICE PERMANENT PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by
Race/Ethnicity and Sex
Data as of September 30, 2016
RACE/ETHNICITY
Job Title/Series TOTAL Non- Hispanic or Latino
Agency Rate RCLF EMPLOYEES Hlstaat?rll((:)or White Black or African Asian Na%\/tiza;\g;fa;z Tl American Indian Two or more
American Islander or Alaska Native races
All male female male female male female male female male female male female male female male female
Moz01 Miscellaneous # 251 107 144 8 6 79 87 12 44 6 4 0 0 1 2 1 1
Administration & Program | o4 | 10006 | 42.63% | 57.37% | 3.19% | 2.39% | 31.47% | 34.66% | 4.78% | 17.53% | 2.39% | 1.59% | 0.00% | 0.00% | 0.40% | 0.80% | 0.40% | 0.40%
RCLF % 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%
# 41 23 18 0 2 21 9 1 5 1 2 0 0 0 0 0 0
J0340 Program Management
% | 100% | 56.10% | 43.90% | 0.00% | 4.88% | 51.22% | 21.95% | 2.44% | 12.20% | 2.44% | 4.88% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
RCLF 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%
0341 Administrative # 64 17 47 1 4 4 10 11 32 0 0 0 0 0 0 1 1
Officer % | 100% | 26.56% | 73.44% | 1.56% | 6.25% | 6.25% | 15.63% | 17.19% | 50.00% | 0.00% | 0.00% [ 0.00% 0.00% 0.00% | 0.00% | 1.56% | 1.56%
RCLF 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%
lo343 Management Program | # 244 73 171 5 9 46 87 15 59 6 14 0 1 1 0 0 1
Analysis % | 100% | 29.92% | 70.08% | 2.05% | 3.69% | 18.85% | 35.66% | 6.15% | 24.18% | 2.46% | 5.74% | 0.00% 0.41% 0.41% | 0.00% | 0.00% | 0.41%
RCLF 100% 58.45% 41.55% 2.46% 2.14% 49.01% 32.56% 3.03% 3.80% 3.33% 2.46% 0.02% 0.04% 0.31% 0.32% 0.27% 0.24%
# 48 25 23 1 2 10 9 10 10 4 1 0 0 0 1 0 0
0511 Auditing
% | 100% | 52.08% | 47.92% | 2.08% | 4.17% | 20.83% | 18.75% | 20.83% | 20.83% | 8.33% | 2.08% | 0.00% 0.00% | 0.00% | 2.08% | 0.00% | 0.00%
RCLF 100% 39.91% 60.09% 2.19% 3.93% 31.79% 44.23% 2.49% 5.66% 3.06% 5.49% 0.02% 0.06% 0.19% 0.43% 0.17% 0.29%
Noso1 General Health # 30 9 21 1 0 6 18 1 1 1 2 0 0 0 0 0 0
Science % | 100% | 30.00% | 70.00% | 3.33% | 0.00% | 20.00% | 60.00% | 3.33% | 3.33% | 3.33% | 6.67% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
RCLF 100% 58.05% 41.95% 4.74% 3.02% 44.36% 32.20% 5.92% 4.54% 1.92% 1.35% 0.06% 0.01% 0.71% 0.56% 0.36% 0.27%
0685 Public Health # 36 10 26 0 1 9 21 0 0 1 4 0 0 0 0 0 0
Program Specialist % | 100% | 27.78% | 72.22% | 0.00% | 2.78% | 25.00% | 58.33% | 0.00% | 0.00% | 2.78% | 11.11% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
RCLF 100% 58.05% 41.95% 4.74% 3.02% 44.36% 32.20% 5.92% 4.54% 1.92% 1.35% 0.06% 0.01% 0.71% 0.56% 0.36% 0.27%
# 151 55 96 3 6 23 37 21 50 6 2 0 0 1 0 1 1
1102 Contracting
% | 100% | 36.42% | 63.58% | 1.99% | 3.97% | 15.23% | 24.50% | 13.91% | 33.11% | 3.97% | 1.32% | 0.00% 0.00% | 0.66% | 0.00% | 0.66% | 0.66%
RCLF 100% | 46.24% | 53.76% 3.29% 3.80% | 38.09% | 41.87% 3.01% 5.47% 1.38% 1.77% 0.02% 0.12% 0.34% 0.48% | 0.11% 0.26%
Relevant Civilian Labor Force (RCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by
major occupations.




Table A6: CIVIL SERVICE TEMPORARY PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by
Race/Ethnicity and Sex
Data as of September 30, 2016
RACE/ETHNICITY
. . TOTAL Non- Hispanic or Latino
Job Title/Series EMPLOYEES Hispanic or : Native Hawaiian or : .
Agency Rate RCLF Latino White Black or African Asian Other Pacific |\merican Indian|  Two or more
American Islander or Alaska Native races
All male female male female male female male female male female male female male female male female
No301 Miscellaneous # 84 37 47 4 5 27 28 2 9 3 5 1 0 0 0 0 0
Administration & Program | o | 10006 | 44.05% | 55.95% | 4.76% | 5.95% | 32.14% | 33.33% | 2.38% | 10.71% | 357% | 5.95% | 1.19% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
RCLF %  100% | 36.71% | 63.29% | 2.86% | 5.87% | 27.06% | 43.84% 3.60% 8.89% 257% | 3.64% 0.03% 0.05% 0.33% | 062% | 0.26% | 0.39%
# 19 1 8 1 1 8 5 1 2 1 0 0 0 0 0 0 0
J0340 Program Management
% | 100% | 57.89% | 42.11% | 5.26% 5.26% | 42.11% | 26.32% 5.26% 10.53% | 5.26% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
RCLF %  100% | 36.71% | 63.29% | 2.86% | 5.87% | 27.06% | 43.84% 3.60% 8.89% 257% | 3.64% 0.03% 0.05% 0.33% | 062% | 0.26% | 0.39%
0341 Administrative # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Officer % | 100% | 100.00% | 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
RCLF %  100% | 36.71% | 63.29% | 2.86% | 5.87% | 27.06% | 43.84% 3.60% 8.89% 257% | 3.64% 0.03% 0.05% 0.33% | 062% | 0.26% | 0.39%
0343 Management Program # 6 4 2 0 0 4 2 0 0 0 0 0 0 0 0 0 0
Analysis % | 100% | 66.67% | 33.33% | 0.00% 0.00% | 66.67% | 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
RCLF 100% | 58.45% | 41.55% | 246% | 2.14% | 49.01% | 32.56% 3.03% 3.80% 3.33% | 2.46% 0.02% 0.04% 031% | 032% | 027% | 0.24%
# 5 5 0 0 0 3 0 2 0 0 0 0 0 0 0 0 0
0511 Auditing
% | 100% | 100.00% [ 0.00% 0.00% 0.00% | 60.00% | 0.00% 40.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
RCLF %  100% | 39.91% | 60.09% 2.19% 3.93% | 31.79% | 44.23% 2.49% 5.66% 3.06% 5.49% 0.02% 0.06% 0.19% 0.43% | 0.17% 0.29%
J0601 General Health i 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Science % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
RCLF 100% | 58.05% | 41.95% 4.74% 3.02% | 44.36% | 32.20% 5.92% 4.54% 1.92% 1.35% 0.06% 0.01% 0.71% 0.56% | 0.36% 0.27%
0685 Public Health # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Program Specialist % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
RCLF 100% | 58.05% | 41.95% | 4.74% | 3.02% | 44.36% | 32.20% 5.92% 4.54% 1.92% 1.35% 0.06% 0.01% 0.71% | 056% | 0.36% | 0.27%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1102 Contracting
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%
RCLF 100% | 46.24% | 53.76% | 329% | 3.80% | 38.09% | 41.87% 3.01% 5.47% 1.38% 1.77% 0.02% 0.12% 0.34% | 048% | 0.11% | 0.26%
Relevant Civilian Labor Force (RCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by
major occupations.




Table A6: FOREIGN SERVICE PERMANENT PARTICIPATION RATES FOR MAJOR BACKSTOPS - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

Job Title/Series TOTAL EMPLOYEES Native Hawaiian or
Hispanic or Latino . Black or African . o American Indian or
Agency Rate RCLF White . Asian Other Pacific . Two or more races
American Alaska Native
Islander
All male female male female male female male female male female male female male female male female
Backstop 01 Mission # 192 104 88 0 3 92 78 9 4 3 3 0 0 0 0 0 0
Directors and Executive
Level Positions % | 1000 | 5417% | 45.83% | 000% | 156% | 47.92% | 40.63% | 4.69% [ 208% | 156% | 156% | 000% [ 0.00% | 000% [ 0.00% | 000% [ 0.00%
RCLF 100% 56.11% 43.89% 3.76% 3.48% 45.70% 32.66% 3.69% 5.11% 2.26% 1.92% 0.05% 0.06% 0.43% 0.40% 0.23% 0.25%
Backstop 02/94 # 313 135 178 5 10 117 123 5 26 6 16 0 0 1 2 1 1
Program/Project
Devgelopmenj % 100% 43.13% 56.87% 1.60% 3.19% 37.38% 39.30% 1.60% 8.31% 1.92% 5.11% 0.00% 0.00% 0.32% 0.64% 0.32% 0.32%
RCLF 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%
# 157 37 120 0 5 33 77 2 16 2 21 0 0 0 1 0 0
IBackstop 50 Health Science
0 0, . 0 R 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0
% 100% 23.57% 76.43% 0.00% 3.18% 21.02% 49.04% 1.27% 10.19% 1.27% 13.38% 0.00% 0.00% 0.00% 0.64% 0.00% 0.00%
RCLF 100% 58.05% 41.95% 4.74% 3.02% 44.36% 32.20% 5.92% 4.54% 1.92% 1.35% 0.06% 0.01% 0.71% 0.56% 0.36% 0.27%
[Backstop 76 Democracy, # 181 80 101 2 8 66 72 8 11 4 9 0 0 0 0 0 1
Crisis, Stabilization, and
Governance % 100% 44.20% 55.80% 1.10% 4.42% 36.46% 39.78% 4.42% 6.08% 2.21% 4.97% 0.00% 0.00% 0.00% 0.00% 0.00% 0.55%
RCLF 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%

Relevant Civilian Labor Force (RCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by major occupations.




Table A6: FOREIGN SERVICE TEMPORARY PARTICIPATION RATES FOR MAJOR BACKSTOPS - Distribution by Race/Ethnicity and
Sex
Data as of September 30, 2016
RACE/ETHNICITY
. . Non- Hispanic or Latino
Job Title/Series TOTAL EMPLOYEES ~ative Hawaiian or
Hispanic or Latino i Black or African i Ive Hawalla American Indian
Agency Rate RCLF White . Asian Other Pacific . Two or more races
American or Alaska Native
Islander
All male female male female male female male female male female male female male female male female
Backstop 01 Mission # 7 4 3 0 0 4 2 0 0 0 1 0 0 0 0 0 0
Directors and Executive =
Level Positions % 100% 57.14% 42.86% 0.00% 0.00% 57.14% 28.57% 0.00% 0.00% 0.00% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
IRCLF 100% 56.11% 43.89% 3.76% 3.48% 45.70% 32.66% 3.69% 5.11% 2.26% 1.92% 0.05% 0.06% 0.43% 0.40% 0.23% 0.25%
Backstop 02/94 # 51 24 27 1 0 18 20 3 1 2 6 0 0 0 0 0 0
Program/Project =
Developmen Yo 100% 47.06% 52.94% 1.96% 0.00% 35.29% 39.22% 5.88% 1.96% 3.92% 11.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
|RCLF 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%
# 72 13 59 0 3 7 a4 3 4 3 8 0 0 0 0 0 0
IBackstop 50 Health Science =
% 100% 18.06% 81.94% 0.00% 4.17% 9.72% 61.11% 4.17% 5.56% 4.17% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
|RCLF 100% 58.05% 41.95% 4.74% 3.02% 44.36% 32.20% 5.92% 4.54% 1.92% 1.35% 0.06% 0.01% 0.71% 0.56% 0.36% 0.27%
Backstop 76 Democracy, # 35 22 13 0 0 21 12 1 0 0 1 0 0 0 0 0 0
Crisis, Stabilization, and =
Governance Y 100% 62.86% 37.14% 0.00% 0.00% 60.00% 34.29% 2.86% 0.00% 0.00% 2.86% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
IRCLF 100% 36.71% 63.29% 2.86% 5.87% 27.06% 43.84% 3.60% 8.89% 2.57% 3.64% 0.03% 0.05% 0.33% 0.62% 0.26% 0.39%

IReIevant Civilian Labor Force (RCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the USAID Civil Service workforce as distributed by major
occupations.




Table A8: USAID TOTAL NEW HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Non- Hispanic or Latino
Employment TOTAL Native Hawaii
Tenure WORKFORCE Hispanic or Latino . Black or African . ative Hawallan(  erican Indian| Two or more
White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
P ; # 329 147 182 6 10 102 96 26 57 10 15 0 0 3 2 0 2
ermanen
%| 100% | 44.68% | 55.32% 1.82% 3.04% | 31.00% | 29.18% | 7.90% | 17.33% 3.04% | 4.56% | 0.00% | 0.00% | 0.91% [ 0.61% | 0.00% | 0.61%
# 96 47 49 5 5 30 28 6 8 6 6 0 1 0 0 0 1
Temporary 5
Yo| 100% | 48.96% | 51.04% 5.21% 521% | 31.25% | 29.17% | 6.25% 8.33% 6.25% | 6.25% | 0.00% | 1.04% | 0.00% [ 0.00% | 0.00% | 1.04%
Total # 425 194 231 11 15 132 124 32 65 16 21 0 1 3 2 0 3
ota
%| 100% | 45.65% | 54.35% 2.59% 3.53% | 31.06% | 29.18% | 7.53% | 15.29% 3.76% | 4.94% | 0.00% | 0.24% | 0.71% | 0.47% | 0.00% | 0.71%
NCLF %] 100% 51.86% | 48.14% 5.17% 479% | 3833% | 34.03% 5.49% 6.53% 1.97% 1.93% | 007% | 007% | 055% | 053% | 026% | 0.28%

National Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A8: CIVIL SERVICE NEW HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Non- Hispanic or Latino
Employment | 0 ORee ———
Tenure Hispanic or Latino : Black or African : ative Hawallan) , e rican Indian| Two or more
White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
# 183 78 105 3 6 51 53 16 34 7 9 0 0 1 2 0 1
Permanent -
Yo 100% | 42.62% | 57.38% | 1.64% | 3.28% | 27.87% | 28.96% | 8.74% | 18.58% | 3.83% | 4.92% | 0.00% | 0.00% | 0.55% | 1.09% | 0.00% | 0.55%
# 61 32 29 3 4 22 14 4 7 3 3 0 0 0 0 0 1
Temporary >
Yo 100% | 52.46% | 47.54% | 4.92% | 6.56% | 36.07% | 22.95% | 6.56% | 11.48% | 4.92% | 4.92% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 1.64%
Total #1 244 110 134 6 10 73 67 20 41 10 12 0 0 1 2 0 2
ota
%| 100% | 45.08% | 54.92% | 2.46% | 4.10% | 29.92% | 27.46% | 8.20% | 16.80% | 4.10% | 4.92% | 0.00% | 0.00% | 0.41% | 0.82% | 0.00% | 0.82%
NCLF %[ 100% 51.86% 48.14% 5.17% 479% | 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53% 0.26% 0.28%

National Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A8: FOREIGN SERVICE NEW HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Non- Hispanic or Latino
Employment | L ReE Native Hawail
Tenure Hispanic or Latino , Black or African : ative Hawallan) , e rican Indian|  Two or more
White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female
# 146 69 77 3 4 51 43 10 23 3 6 0 0 2 0 0 1
Permanent 5
Yo 100% | 47.26% | 52.74% | 2.05% | 2.74% | 34.93% | 29.45% | 6.85% | 15.75% | 2.05% | 4.11% | 0.00% | 0.00% | 1.37% | 0.00% | 0.00% | 0.68%
# 35 15 20 2 1 8 14 2 1 3 3 0 1 0 0 0 0
Temporary 5
Yo 100% | 42.86% | 57.14% | 5.71% | 2.86% | 22.86% | 40.00% | 5.71% | 2.86% 8.57% | 8.57% | 0.00% | 2.86% | 0.00% | 0.00% | 0.00% | 0.00%
Total # 181 84 97 5 5 59 57 12 24 6 9 0 1 2 0 0 1
otla
%| 100% | 46.41% | 53.59% | 2.76% | 2.76% | 32.60% | 31.49% | 6.63% | 13.26% | 3.31% | 4.97% | 0.00% | 0.55% | 1.10% | 0.00% | 0.00% | 0.55%
NCLF %] 100% 51.86% 48.14% 5.17% 479% | 38.33% 34.03% 5.49% 6.53% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53% 0.26% 0.28%

National Civilian Labor Force (NCLF): 2010 EEO tabulation based on benchmark data from the 2010 Census used as the basis of comparison for the total USAID workforce (Civil Service and Foreign Service).




Table A13: USAID PERMANENT EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

Non- Hispanic or Latino

Employment TOTAL WORKFORCE i or Lat
ispanic or Latino ; ; T : ;
Tenur e[St || e | A |
All | male female male | female male | female male | female male | female male | female male | female male female
Time-Off awards - 1-9 hours
Total Time-Off # 19 6 13 0 3 5 9 0 0 0 1 0 0 0 0 1 0
Awards Given % 100% 31.58% 68.42% 0.00% 15.79% 26.32% 47.37% 0.00% 0.00% 0.00% 5.26% 0.00% 0.00% 0.00% 0.00% 5.26% 0.00%
Total Hours 156.00 49.00 107.00 0.00 26.00 40.00 73.00 0.00 0.00 0.00 8.00 0 0 0.00 0.00 9 0
Average Hours 8.21 8.17 8.23 0.00 8.67 8.00 8.11 0.00 0.00 0.00 8.00 0.00 0.00 0.00 0.00 9.00 0.00
Time-Off awards - 9+ hours
Total Time-Off # 120 a 79 5 4 22 38 10 31 4 6 0 0 0 0 0 0
Awards Given % | 1000 | 3417% | 6583% | 4.17% 333% | 1833% | 3167% | 8.33% | 2583% | 3.33% 5.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 2861.00 1003.00 1858.00 106.00 91.00 550.00 924.00 227.00 699.00 120.00 144.00 0 0 0.00 0.00 0 0
Average Hours 23.84 24.46 23.52 21.20 22.75 25.00 24.32 22.70 22.55 30.00 24.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards - $500 and Under
Total Cash Awards |# 436 191 245 23 15 128 132 19 73 18 18 0 0 3 6 0 1
Given % 100% 43.81% 56.19% 5.28% 3.44% 29.36% 30.28% 4.36% 16.74% 4.13% 4.13% 0.00% 0.00% 0.69% 1.38% 0.00% 0.23%
Total Amount 140925.00 62547.00 78377.00 7000.00 3517.00 41798.00 43932.00 6595.00 22525.00 6198.00 6045.00 0 0 957.00 1959.00 0 400
Average Amount $323.22 | $327.47 | $319.91 | $304.35 | $234.47 | $326.55 | $332.82 | $347.11 | $308.56 | $344.33 | $335.83 $0.00 $0.00 $319.00 | $326.50 $0.00 $400.00
Cash Awards: $501+
Total Cash Awards |# 1685 751 934 16 60 529 556 120 227 51 81 0 0 2 5 3 5
Given % 100% 44.57% 55.43% 2.73% 3.56% 31.39% 33.00% 7.12% 13.47% 3.03% 4.81% 0.00% 0.00% 0.12% 0.30% 0.18% 0.30%
Total Amount 347037611 | 155751611 | 1912862.00 84574.00 11298500 | 112716011 | 1167288.00 | 231883.00 438104.00 103492.00 174774.00 0 0 2800.00 8509.00 7,606 702
Average Amount $2,059.57 | $2,073.92 | $2,048.03 | $1,838.57 | $1,883.08 | $2,130.74 | $2,099.44 | $1,932.36 | $1,929.97 | $2,029.25| $2,157.70 $0.00 $0.00 $1,400.00 $0.00 $2,535.33| $140.40
Quality Step Increases (QSI)
Total QSls Awarded |# 22 8 14 0 1 5 11 2 0 1 2 0 0 0 0 0 0
% 100% 36.36% 63.64% 0.00% 4.55% 22.73% 50.00% 9.09% 0.00% 4.55% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit 59905.00 21804.00 38101.00 0.00 1790.00 12915.00 30130.00 6172.00 0.00 2717.00 6181.00 0 0 0.00 0.00 0 0
Average Benefit $2,722.95| $2,725.50 | $2,721.50 $0.00 $1,790.00 | $2,583.00 | $2,739.09 | $3,086.00 $0.00 $2,717.00 | $3,090.50 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Time-Off awards are Nature of Action Codes (NOAC) 846 and 847.

Cash awards are NOACSs 840, 841, 842, 843, 844, 845, 848, 849 and 871.

Quality Step Increases (QSI) NOAC is 892.




Table A13: CIVIL SERVICE PERMANENT EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Non- Hispanic or Latino
Employment TOTAL WORKFORCE o _
Tenure e R e B A R
All | male female male | female male female male | female male | female male | female male | female male female
Time-Off awards - 1-9 hours
Total Time-Off # 16 5 11 0 3 4 7 0 0 0 1 0 0 0 0 1 0
Awards Given % 100% 31.25% 68.75% 0.00% 18.75% 25.00% 43.75% 0.00% 0.00% 0.00% 6.25% 0.00% 0.00% 0.00% 0.00% 6.25% 0.00%
Total Hours 132.00 41.00 91.00 0.00 26.00 32.00 57.00 0.00 0.00 0.00 8.00 0 0 0.00 0.00 9 0
Average Hours 8.25 8.20 8.27 0.00 8.67 8.00 8.14 0.00 0.00 0.00 8.00 0.00 0.00 0.00 0.00 9.00 0.00
Time-Off awards - 9+ hours
Total Time-Off # 101 34 67 4 3 16 29 10 29 4 6 0 0 0 0 0 0
Awards Given % [ 100% 33.66% | 66.34% 3.96% 2.97% 1584% | 28.71% 9.90% 28.71% 3.96% 5.94% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 2446.00 837.00 1609.00 90.00 67.00 400.00 739.00 227.00 659.00 120.00 144.00 0 0 0.00 0.00 0 0
Average Hours 24.22 24.62 24.01 22.50 22.33 25.00 25.48 22.70 22.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards - $500 and Under
Total Cash Awards |# 226 90 136 12 3 55 64 15 58 7 10 0 0 1 1 0 0
Given % 100% 39.82% 60.18% 5.31% 1.33% 24.34% 28.32% 6.64% 25.66% 3.10% 4.42% 0.00% 0.00% 0.44% 0.44% 0.00% 0.00%
Total Amount 79318 32158 47160 3750 952 20318 23052 5115 18858 2575 3799 0 0 400 500 0 0
Average Amount $350.96 $357.31 $346.76 $312.50 $317.33 $369.42 $360.19 $341.00 $325.14 $367.86 $379.90 $0.00 $0.00 $400.00 $500.00 $0.00 $0.00
Cash Awards: $501+
Total Cash Awards |# 872 353 519 23 33 208 267 89 181 29 32 0 0 2 1 2 5
Given % 100% 40.48% 59.52% 2.64% 3.78% 23.85% 30.62% 10.21% 20.76% 3.33% 3.67% 0.00% 0.00% 0.23% 0.11% 0.23% 0.57%
Total Amount 1,821766.00 | 75370500 | 1068063.00 38,699.00 63782.00 468909.00 583073.00 171856.00 338,875.00 65940.00 69,281.00 0 0 2800.00 1850.00 5,500.00 702.00
Average Amount $2,089.18 | $2,135.14 | $2,057.92 $0.00 $0.00 $2,254.37 | $2,183.79 | $1,930.97 | $1,872.24 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Quality Step Increases (QSI)
Total QSIs Awarded |# 3 0 3 0 0 0 3 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit 7441.00 0.00 7441.00 0.00 0.00 0.00 7441.00 0.00 0.00 0.00 0.00 0 0 0.00 0.00 0 0
Average Benefit $2,480.33 $0.00 $2,480.33 $0.00 $0.00 $0.00 $2,480.33 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Time-Off awards are Nature of Action Codes (NOAC) 846 and 847.

Cash awards are NOACs 840, 841, 842, 843, 844, 845, 848, 849 and 871.

Quality Step Increases (QSI) NOAC is 892.




Table A13: FOREIGN SERVICE PERMANENT EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
Non- Hispanic or Latino
Employment TOTAL WORKFORCE o _
Tenure et | e | Skavin | g | et | Aneien 09T | tugormore e
All | male female male female male | female male | female male | female male | female male | female male | female

Time-Off awards - 1-9 hours
Total Time-Off # 3 1 2 0 0 1 2 0 0 0 0 0 0 0 0 0 0
Awards Given % | 100% 33.33% | 66.67% 0.00% 0.00% 33.33% | 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 24.00 8.00 16.00 0.00 0.00 8.00 16.00 0.00 0.00 0.00 0.00 0 0 0.00 0.00 0 0
Average Hours 8.00 8.00 8.00 0.00 8.00 8.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off awards - 9+ hours
Total Time-Off # 19 7 12 1 1 6 9 0 2 0 0 0 0 0 0 0 0
Awards Given % | 100% | 36.84% | 63.16% | 5.26% 526% | 3158% | 47.37% | 000% | 10.53% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 415.00 166.00 249.00 16.00 24.00 150.00 185.00 0.00 40.00 0.00 0.00 0 0 0.00 0.00 0 0
Average Hours 21.84 23.71 20.75 16.00 24.00 25.00 20.56 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards - $500 and Under
Total Cash Awards |# 210 101 109 11 12 73 68 4 15 11 8 0 0 2 5 0 1
Given % | 100% 48.10% | 51.90% 5.24% 5.71% 34.76% | 32.38% 1.90% 7.14% 5.24% 3.81% 0.00% 0.00% 0.95% 2.38% 0.00% 0.48%
Total Amount 61607.00 30389.00 31217.00 3250.00 2565.00 21480.00 20880.00 1480.00 3667.00 3623.00 2246.00 0 0 557.00 1459.00 0 400
Average Amount $293.37 | $300.88 | $286.39 | $295.45 | $213.75 | $294.25 | $307.06 | $370.00 | $244.47 | $329.36 | $280.75 $278.50 | $291.80 $400.00
Cash Awards: $501+
Total Cash Awards |# 813 398 415 23 27 321 289 31 46 22 49 0 0 0 4 1 0
Given % | 100% 48.95% | 51.05% 2.83% 3.32% 39.48% | 35.55% 3.81% 5.66% 2.71% 6.03% 0.00% 0.00% 0.00% 0.49% 0.12% 0.00%
Total Amount 1648610.11 803811.11 844799.00 45875.00 49203.00 658251.11 584215.00 60027.00 99229.00 37552.00 105493.00 0 0 0.00 6659.00 2,106.00 0
Average Amount $2,027.81]%$2,019.63( $2,035.66 | $1,994.57| $1,822.33| $2,050.63| $2,021.51| $1,936.35| $2,157.15( $1,706.91| $2,152.92| $0.00 $0.00 $0.00 |$1,664.75(%$2,106.00| $0.00
Quality Step Increases (QSI)
Total QSls Awarded |# 19 8 1 0 1 5 8 2 0 1 2 0 0 0 0 0 0

% | 100% 42.11% | 57.89% 0.00% 5.26% 26.32% | 42.11% | 10.53% 0.00% 5.26% 10.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit 52464.00 21804.00 30660.00 0.00 1790.00 12915.00 22689.00 6172.00 0.00 2717.00 6181.00 0 0 0.00 0.00 0 0
Average Benefit $2,761.26| $2,725.50( $2,787.27( $0.00 |%$1,790.00|%$2,583.00|$2,836.13|$3,086.00] $0.00 |[$2,717.00|%$3,090.50| $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Time-Off awards are Nature of Action Codes (NOAC) 846 and 847.

Cash awards are NOACs 840, 841, 842, 843, 844, 845, 848, 849 and 871.

Quality Step Increases (QSI) NOAC is 892.




Table Al4: USAID SEPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Employment Tenure WORKFORCE Hispapic or Black or African Native Hawaiian American Indian
Latino White . Asian or Other Pacific . Two or more races
American or Alaska Native
Islander
All male female male female male female male female male female male female male female male female
# 187 97 90 8 1 63 49 19 33 7 7 0 0 0 0 0 0
Voluntary Y
0 100% 51.87% | 48.13% 4.28% 0.53% 33.69% | 26.20% | 10.16% | 17.65% 3.74% 3.74% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 25 14 11 1 0 9 9 4 2 0 0 0 0 0 0 0 0
Involuntary Y
0 100% 56.00% | 44.00% 4.00% 0.00% 36.00% | 36.00% | 16.00% 8.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
B # 212 111 101 9 1 72 58 23 35 7 7 0 0 0 0 0 0
Total Separations [—
0 100% 52.36% | 47.64% 4.25% 0.47% 33.96% | 27.36% | 10.85% | 16.51% 3.30% 3.30% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 3432 1593 1839 100 97 1122 1038 245 523 112 156 0 1 8 12 6 12
Total Workforce —
Yo 100% 46.42% | 53.58% 2.91% 2.83% 32.69% | 30.24% 7.14% 15.24% 3.26% 4.55% 0.00% 0.03% 0.23% 0.35% 0.17% 0.35%

This table excludes temporary employees.

'Voluntary separations nature of action codes (NOACSs): 301, 302, 317, 350, and 352

Involuntary separations without a reduction in force (RIF) NOACs: 300, 304, 330, and 385




Table A14: CIVIL SERVICE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

TOTAL Non- Hispanic or Latino
Employment Tenure WORKFORCE Hispanic or Black or African Native Hawaiian American Indian
Latino White . Asian or Other Pacific . Two or more races
American or Alaska Native
Islander
All male female male female male female male female male female male female male female male female
# 148 72 76 6 1 42 40 18 30 6 5 0 0 0 0 0 0
Voluntary 5
Yo 100% 48.65% | 51.35% 4.05% 0.68% 28.38% | 27.03% | 12.16% | 20.27% 4.05% 3.38% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 1 3 1 0 0 1 0 2 0 0 0 0 0 0 0 0
Involuntary >
Yo 100% 25.00% | 75.00% | 25.00% 0.00% 0.00% 25.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 152 73 79 7 1 42 41 18 32 6 5 0 0 0 0 0 0
Total Separations —
% 100% 48.03% | 51.97% 4.61% 0.66% 27.63% | 26.97% | 11.84% | 21.05% 3.95% 3.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 1584 634 950 46 48 374 441 152 383 53 66 0 1 5 4 4 7
Total Workforce —
Yo 100% 40.03% | 59.97% 2.90% 3.03% 23.61% | 27.84% 9.60% 24.18% 3.35% 4.17% 0.00% 0.06% 0.32% 0.25% 0.25% 0.44%

This table excludes temporary employees.

Voluntary separations nature of action codes (NOACs): 301, 302, 317, 350, and 352

Involuntary separations without a reduction in force (RIF) NOACs: 300, 304, 330, and 385




Table A14: FOREIGN SERVICE SEPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex

Data as of September 30, 2016

RACE/ETHNICITY

TOTAL Non- Hispanic or Latino
Employment Tenure WORKFORCE Hispapic or Black or African Native Hawaiian American Indian
Latino White . Asian or Other Pacific . Two or more races
American or Alaska Native
Islander
All male female male female male female male female male female male female male female male female
# 39 25 14 2 0 21 9 1 3 1 2 0 0 0 0 0 0
Voluntary >
% 100% 64.10% | 35.90% 5.13% 0.00% 53.85% | 23.08% 2.56% 7.69% 2.56% 5.13% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 21 13 8 0 0 9 8 4 0 0 0 0 0 0 0 0 0
Involuntary 5
Yo 100% 61.90% | 38.10% 0.00% 0.00% 42.86% | 38.10% | 19.05% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 60 38 22 2 0 30 17 5 3 1 2 0 0 0 0 0 0
Total Separations —;
Yo 100% 63.33% | 36.67% 3.33% 0.00% 50.00% | 28.33% 8.33% 5.00% 1.67% 3.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 1848 959 889 54 49 748 597 93 140 59 90 0 0 3 8 2 5
Total Workforce —
% 100% 51.89% | 48.11% 2.92% 2.65% 40.48% | 32.31% 5.03% 7.58% 3.19% 4.87% 0.00% 0.00% 0.16% 0.43% 0.11% 0.27%

This table excludes temporary employees.

'Voluntary separations nature of action codes (NOACs): 301, 302, 317, 350, and 352

Involuntary separations without a reduction in force (RIF) NOACs: 300, 304, 330, and 385




Table B1: USAID TOTAL WORKFORCE - Distribution by Disability [OPM Form 256 Self-ldentification Codes]
Data as of September 30, 2016
Total by Disability Status Detail for Targeted Disabilities
Employment TOTAL
I . - . . Missing . . Complete Severe _
Tenure No D[:)ssa]b ity f Not IFOeln]“fIEd Dlsabsl)lét]y [06 I-Dr;as?beltﬁ? Hear(l)nrglgwﬂ VISIgpz[ff /25 Extremities [28, P?ézaég zrraé);s]ls Paralysis [71-78| Epilepsy [82] Intellectual D::;?tl)(;lhilts/tr[g:l] Dwarfism [92]
y 32-38 or 30] or 79] Disability [90]
£y 2015 # 3,790 3,516 92 182 30 15 0 2 2 0 4 2 4 1
% 100% 92.77% 2.43% 4.80% 0.79% 0.40% 0.00% 0.05% 0.05% 0.00% 0.11% 0.05% 0.11% 0.03%
Ev 2016 # 3,889 3,593 114 182 31 15 0 2 4 0 2 2 5 1
% 100% 92.39% 2.93% 4.68% 0.80% 0.39% 0.00% 0.05% 0.10% 0.00% 0.05% 0.05% 0.13% 0.03%
Difference # 99 77 22 0 1 0 0 0 2 0 -2 0 1 0
Ratio Change % 0% 0% 1% 0% 0.01% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % 2.61% 2.19% 23.91% 0.00% 3.33% 0.00% 0.00% 0.00% 100.00% 0.00% -50.00% 0.00% 25.00% 0.00%
Federal Goal % 2.00%
v 2015 # 3,303 3,065 79 159 26 15 0 2 1 0 4 1 3 0
% 100% 92.79% 2.39% 4.81% 0.79% 0.45% 0.00% 0.06% 0.03% 0.00% 0.12% 0.03% 0.09% 0.00%
ey 2016 # 3432 3173 98 161 26 15 0 2 2 0 2 1 4 0
% 100% 92.45% 2.86% 4.69% 0.76% 0.44% 0.00% 0.06% 0.06% 0.00% 0.06% 0.03% 0.12% 0.00%
Difference # 129 108 19 2 0 0 0 0 1 0 -2 0 1 0
Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % 3.91% 3.52% 24.05% 1.26% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% -50.00% 0.00% 33.33% 0.00%
# 487 451 13 23 4 0 0 0 1 0 0 1 1 1
FY 2015
% 100% 92.61% 2.67% 4.72% 0.82% 0.00% 0.00% 0.00% 0.21% 0.00% 0.00% 0.21% 0.21% 0.21%
# 457 420 16 21 5 0 0 0 2 0 0 1 1 1
FY 2016
% 100% 91.90% 3.50% 4.60% 1.09% 0.00% 0.00% 0.00% 0.44% 0.00% 0.00% 0.22% 0.22% 0.22%
Difference # -30 -31 3 -2 1 0 0 0 1 0 0 0 0 0
Ratio Change % 0% 1% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
fnet change % -6.16% -6.87% 23.08% -8.70% 25.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00%
_ # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
fPrior FY
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Current FY
I % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
[Net change % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B1: CIVIL SERVICE TOTAL WORKFORCE - Distribution by Disability [OPM Form 256 Self-Identification Codes]
Data as of September 30, 2016
Total by Disability Status Detail for Targeted Disabilities
Employment
Tenure TOTAL No Disabilit; Not Identified | Disability [06 Targeted Hearing [16/17 | Vision [23/25 or| Missing Partial Paralysis Complete Severe Psychiatric
[05] Y [01] 98]y Disa%aili org18] 21 Extremities [28, [64-68 o 6};] Paralysis [71-78]| Epilepsy [82] Intellectual Disa}};ili [91] Dwarfism [92]
vy 32-38 or 30] or 79] Disability [90] vy

# 1,704 1,521 61 122 25 15 0 2 0 0 4 2 2 0
FY 2015

% 100% 89.26% 3.58% 7.16% 1.47% 0.88% 0.00% 0.12% 0.00% 0.00% 0.23% 0.12% 0.12% 0.00%

# 1,739 1,532 80 127 26 15 0 2 2 0 2 2 3 0
FY 2016

% 100% 88.10% 4.60% 7.30% 1.50% 0.86% 0.00% 0.12% 0.12% 0.00% 0.12% 0.12% 0.17% 0.00%
Difference # 35 11 19 5 1 0 0 0 2 0 2 0 1 0
Ratio Change % 0% -1% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % 2.05% 0.72% 31.15% 4.10% 4.00% 0.00% 0.00% 0.00% 0.00% 0.00% -50.00% 0.00% 50.00% 0.00%
Federal Goal % 2.00%

# 1,548 1,375 56 117 24 15 0 2 0 0 4 1 2 0
FY 2015

% 100% 88.82% 3.62% 7.56% 1.55% 0.97% 0.00% 0.13% 0.00% 0.00% 0.26% 0.06% 0.13% 0.00%

# 1584 1394 70 120 24 15 0 2 1 0 2 1 3 0
FY 2016

% 100% 88.01% 4.42% 7.58% 1.52% 0.95% 0.00% 0.13% 0.06% 0.00% 0.13% 0.06% 0.19% 0.00%
Difference # 36 19 14 3 0 0 0 0 1 0 2 0 1 0
Ratio Change % 0% -1% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

et ange (] . (] . (] . (] . (\ . (] . (] . (] . (] . (] . (] -0, (] . 0 . (] . 0

Net Ch: Y% 2.33% 1.38% 25.00% 2.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00%

# 156 146 5 5 1 0 0 0 0 0 0 1 0 0
FY 2015

% 100% 93.59% 3.21% 3.21% 0.64% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.64% 0.00% 0.00%

# 155 138 10 7 2 0 0 0 1 0 0 1 0 0
FY 2016

% 100% 89.03% 6.45% 4.52% 1.29% 0.00% 0.00% 0.00% 0.65% 0.00% 0.00% 0.65% 0.00% 0.00%
Difference # -1 -8 5 2 1 0 0 0 1 0 0 0 0 0
Ratio Change Y% 0% -5% 3% 1% 1% 0% 0% 0% 1% 0% 0% 0% 0% 0%
INet Change % -0.64% -5.48% 100.00% 40.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Prior FY

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Current FY

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
INet Change % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B1: FOREIGN SERVICE TOTAL WORKFORCE - Distribution by Disability [OPM Form 256 Self-l1dentification Codes]
Data as of September 30, 2016
Total by Disability Status Detail for Targeted Disabilities
Employment TOTAL
I . - . . Missing . . Complete Severe _
Tenure No D[:)ssa]b ility | Not IFOeln]“fIEd Dlsabgé'[]y [06 I-Dr;as?beltﬁ? Hear(l)nrglgwﬂ VISI:::Z[ff /25 Extremities [28, P?ézaég zrraé);s]ls Paralysis [71-78| Epilepsy [82] Intellectual D::;Sa)tl)?lhilts/tr[gl] Dwarfism [92]
Y 32-38 or 30] or 79] Disability [90]
TOTAL
# 2,086 1,997 31 60 5 0 0 0 2 0 0 0 2 1
FY 2015
% 100% 95.73% 1.49% 2.88% 0.24% 0.00% 0.00% 0.00% 0.10% 0.00% 0.00% 0.00% 0.10% 0.05%
# 2,150 2,061 34 55 5 0 0 0 2 0 0 0 2 1
FY 2016
% 100% 95.86% 1.58% 2.56% 0.23% 0.00% 0.00% 0.00% 0.09% 0.00% 0.00% 0.00% 0.09% 0.05%
Difference # 64 64 3 5 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % 3.07% 3.20% 9.68% -8.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Federal Goal % 2.00%
PERMANENT
# 1,755 1,691 23 42 2 0 0 0 1 0 0 0 1 0
FY 2015
% 100% 96.35% 1.31% 2.39% 0.11% 0.00% 0.00% 0.00% 0.06% 0.00% 0.00% 0.00% 0.06% 0.00%
£y 2016 # 1848 1779 28 41 2 0 0 0 1 0 0 0 1 0
% 100% 96.27% 1.52% 2.22% 0.11% 0.00% 0.00% 0.00% 0.05% 0.00% 0.00% 0.00% 0.05% 0.00%
Difference # 93 88 5 -1 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Net Change % 5.30% 5.20% 21.74% -2.38% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
TEMPORARY
# 331 305 8 18 3 0 0 0 1 0 0 0 1 1
FY 2015
% 100% 92.15% 2.42% 5.44% 0.91% 0.00% 0.00% 0.00% 0.30% 0.00% 0.00% 0.00% 0.30% 0.30%
# 302 282 6 14 3 0 0 0 1 0 0 0 1 1
FY 2016
% 100% 93.38% 1.99% 4.64% 0.99% 0.00% 0.00% 0.00% 0.33% 0.00% 0.00% 0.00% 0.33% 0.33%
Difference # -29 -23 -2 -4 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0% 1% 0% -1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
fnet change % -8.76% -7.54% -25.00% -22.22% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
_ # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
fPrior FY
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Current FY
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
INet Change % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3: USAID PERMANENT OCCUPATIONAL CATEGORIES - Distribution by Disability Employees

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

; Missing .
(0] t | Cat Total WF
ceupational ategory o No Disability | Not Identified | Disability [06- Targeted Hearing [16/17 | Vision [23/25 | Extremities Par;;irstilsal[s 4 Pa(?;?s‘i)sle[t;gl- Epilepsy [82] Intse?;/eecrtial Psychiatric Dwarfism [92]
[05] [01] 98] Disability or 18] or 21] [28, 3;%—}38 or 68 or 69] 78 0r 79] Disability [90] Disability [91]
1. Officials and Managers - # 650 617 12 21 3 0 0 1 2 0 0 0 0 0
Executive/Senior Level (GS- 15, FS-01 -
and Above) % 100% 94.92% 1.85% 3.23% 0.46% 0.00% 0.00% 0.15% 0.31% 0.00% 0.00% 0.00% 0.00% 0.00%
- Mid-Level (GS-13, GS-14, and [# 251 235 5 1 1 1 0 0 0 0 0 0 0 0
FS-02) % 100% 93.63% 1.99% 4.38% 0.40% 0.40% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- First-Level (GS-12, FS-03 and |# 98 01 4 3 0 0 0 0 0 0 0 0 0 0
Below) % 100% 92.86% 4.08% 3.06% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- Other Officials and Managers |# 1527 1396 54 77 9 3 0 1 0 0 2 0 3 0
% 100% 91.42% 3.54% 5.04% 0.59% 0.20% 0.00% 0.07% 0.00% 0.00% 0.13% 0.00% 0.20% 0.00%
Officials and Managers - # 2526 2339 75 112 13 4 0 2 2 0 2 0 3 0
TOTAL % 100% 92.60% 2.97% 4.43% 0.51% 0.16% 0.00% 0.08% 0.08% 0.00% 0.08% 0.00% 0.12% 0.00%
. # 710 657 17 36 10 9 0 0 0 0 0 0 1 0
2. Professionals %
0 100% 92.54% 2.39% 5.07% 1.41% 1.27% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.14% 0.00%
o # 135 131 2 2 0 0 0 0 0 0 0 0 0 0
3. Technicians %
0 100% 97.04% 1.48% 1.48% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers %
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support | 61 46 4 11 3 2 0 0 0 0 0 1 0 0
Workers % 100% 75.41% 6.56% 18.03% 4.92% 3.28% 0.00% 0.00% 0.00% 0.00% 0.00% 1.64% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
6. Craft Workers %
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7. Operatives %
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Labors and Helpers %
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
9. Service Workers %
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3: CIVIL SERVICE PERMANENT OCCUPATIONAL CATEGORIES - Distribution by Disability Employees
Data as of September 30, 2016
Total by Disability Status Detail for Targeted Disabilities
Occupational Category Total WF I . - . - Missing Partial Complete Severe -
No Dgssab"'ty Not 'doelm'f'e‘j ?ggbég;y ;f‘sfsltﬁd [1675?%?918] V's'grnz[f]?’/% Extremities [28,| Paralysis [644 Paralysis [71-| Epilepsy [82] |  Intellectual D;ﬁ:'ta”[g:l] Dwarfism [92]
[05] [01] v 32-38 or 30] 68 or 69] 78 or 79] Disability [90] y
1. Officials and Managers - # 263 242 9 12 2 0 0 1 1 0 0 0 0 0
JExecutive/Senior Level (Grades 15 and -
[Above % 100% 92.02% 3.42% 4.56% 0.76% 0.00% 0.00% 0.38% 0.38% 0.00% 0.00% 0.00% 0.00% 0.00%
_ # 67 57 3 7 1 1 0 0 0 0 0 0 0 0
- Mid-Level (Grades 13-14) =
% 100% 85.07% 4.48% 10.45% 1.49% 1.49% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- First-Level (Grades 12 and # 0 0 0 0 0 0 0 0 0 0 0 0 0
Below) % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
o # 832 728 39 65 9 3 0 1 0 0 2 0 3 0
- Other Officials and Managers |-
% 100% 87.50% 4.69% 7.81% 1.08% 0.36% 0.00% 0.12% 0.00% 0.00% 0.24% 0.00% 0.36% 0.00%
Officials and Managers - # 1162 1027 51 84 12 4 0 2 1 0 2 0 3 0
TOTAL % | 100% | 88.38% 4.39% 7.23% 1.03% 0.34% 0.00% 0.17% 0.09% 0.00% 0.17% 0.00% 0.26% 0.00%
) # 334 296 14 24 9 9 0 0 0 0 0 0 0 0
2. Professionals >
% 100% 88.62% 4.19% 7.19% 2.69% 2.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
o # 27 25 1 1 0 0 0 0 0 0 0 0 0 0
3. Technicians 7
0 100% 92.59% 3.70% 3.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers 7
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support i 61 46 4 11 3 2 0 0 0 0 0 1 0 0
\Workers % 100% 75.41% 6.56% 18.03% 4.92% 3.28% 0.00% 0.00% 0.00% 0.00% 0.00% 1.64% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
6. Craft Workers 7
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7. Operatives %
o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Labors and Helpers -
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
9. Service Workers 7
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3: FOREIGN SERVICE PERMANENT OCCUPATIONAL CATEGORIES - Distribution by Disability Employees

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

Occupational Category Total WF I . - . - Missing Partial Complete Severe -
No [;gssa]b"'ty Not 'Foelr‘]“f'e‘j ?ggbég;y ;f‘sfsltﬁd [167?::918] V's'grnz[f]?’/% Extremities [28, | Paralysis [64{ Paralysis [71-| Epilepsy [82] | Intellectual D;ﬁ:'ta”[g:l] Dwarfism [92]
v 32-38 or 30] 68 or 69] 78 or 79] Disability [90] y
1. Officials and Managers - # 387 375 3 9 1 0 0 0 1 0 0 0 0 0
JExecutive/Senior Level (FS-01 and -
Above % 100% 96.90% 0.78% 2.33% 0.26% 0.00% 0.00% 0.00% 0.26% 0.00% 0.00% 0.00% 0.00% 0.00%
-Mid-Level (FS 02) # 184 178 2 4 0 0 0 0 0 0 0 0 0 0
% 100% 96.74% 1.09% 2.17% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- First-Level (FS 03 and Below) |# 08 91 4 3 0 0 0 0 0 0 0 0 0 0
% 100% 92.86% 4.08% 3.06% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- Other Officials and Managers |# 695 668 15 12 0 0 0 0 0 0 0 0 0 0
% 100% 96.12% 2.16% 1.73% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Officia's and Managers - # 1364 1312 24 28 1 0 0 0 1 0 0 0 0 0
TOTAL % 1 100% | 96.19% 1.76% 2.05% 0.07% 0.00% 0.00% 0.00% 0.07% 0.00% 0.00% 0.00% 0.00% 0.00%
) # 376 361 3 12 1 0 0 0 0 0 0 0 1 0
2. Professionals >
% 100% 96.01% 0.80% 3.19% 0.27% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.27% 0.00%
o # 108 106 1 1 0 0 0 0 0 0 0 0 0 0
3. Technicians 7
0 100% 98.15% 0.93% 0.93% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers 7
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support i 0 0 0 0 0 0 0 0 0 0 0 0 0 0
\Workers % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
6. Craft Workers 7
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
] # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7. Operatives %
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Labors and Helpers -
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
. # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
9. Service Workers 7
0 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B4: CIVIL SERVICE PERMANENT PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Disability

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

coleM stéﬁggsRELATED Total 11\ o Disability | Not Identified | Disability [06-|  Targeted Hearing | Vision [23/25 Ex:sz?t?es Partial Complete SeVere | oo chiatric
[05] ’ [01] 98]y Disa?bility [16/17 orgl8] or 21] [28,.’;%-]38 or Pag’g'ﬁ';g;“' Pa;gfr'?gl' Epilepsy [82] D:;‘;Z'I'ﬁtc;‘;g'o] Disa>l/)ility [o17|PWarfism [92]

oS 01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

S - 02 # o 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

oS0 # 1 0 0 1 1 0 0 0 0 0 0 1 0 0
i % | 100% | 0.00% 0.00% | 100.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00%

oS- 00 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0
i % | 100% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

oS 05 il 2 1 0 1 0 0 0 0 0 0 0 0 0 0
% | 100% | 50.00% 0.00% 50.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

5506 | 4 3 1 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 75.00% | 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

oS 07 # 7 3 1 3 1 1 0 0 0 0 0 0 0 0
% | 100% | 42.86% | 1429% | 42.86% | 1429% | 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

oS08 #| 25 17 3 5 1 1 0 0 0 0 0 0 0 0
% | 100% | 68.00% | 1200% | 20.00% | 4.00% 4.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

s 00 # [ 57 45 3 9 2 1 0 0 0 0 0 0 1 0
) % | 100% | 78.95% 5.26% 15.79% | 351% 1.75% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 1.75% 0.00%

oS 10 # 8 7 0 1 0 0 0 0 0 0 0 0 0 0
) % | 100% | 87.50% 0.00% 1250% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

oS 11 #| e3 65 7 11 5 5 0 0 0 0 0 0 0 0
% | 100% | 78.31% 8.43% 13.25% 6.02% 6.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

oS 12 # 158 128 13 17 4 3 0 0 0 0 1 0 0 0
i % | 100% | 81.01% 8.23% 10.76% 2.53% 1.90% 0.00% 0.00% 0.00% 0.00% 0.63% 0.00% 0.00% 0.00%

oS 13 # | 366 327 19 20 4 3 0 0 0 0 0 0 1 0
) % | 100% | 89.34% 5.19% 5.46% 1.09% 0.82% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.27% 0.00%

oS- 14 # | 404 455 8 31 3 1 0 0 0 0 1 0 1 0
i % | 100% | 92.11% 1.62% 6.28% 0.61% 0.20% 0.00% 0.00% 0.00% 0.00% 0.20% 0.00% 0.20% 0.00%

oS 15 # | 333 302 12 19 2 0 0 1 1 0 0 0 0 0
i % | 100% | 90.69% 3.60% 5.71% 0.60% 0.00% 0.00% 0.30% 0.30% 0.00% 0.00% 0.00% 0.00% 0.00%

Senior Ex. Service Corps | # 45 40 3 2 1 0 0 1 0 0 0 0 0 0
(ES, ST, SL) % | 100% | 88.89% 6.67% 4.44% 2.20% 0.00% 0.00% 2.20% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# | 1584 1394 70 120 24 15 0 2 1 0 2 1 3 0
Total Workforce % | 100% | 88.01% | 4.42% 7.58% 1.52% 0.95% 0.00% 0.13% 0.06% 0.00% 0.13% 0.06% 0.19% 0.00%




Table B4:

CIVIL SERVICE TEMPORARY PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Disability

Data as of September 30, 2016

GSI/GM, SES, AND RELATED

Total by Disability Status

Detail for Targeted Disabilities

GRADES Total No I:E;ssa]bility Not IEi(;alr}tified Disab;lét]}/ [06- ;’i?;tﬁ? Hearing [16/17 | Vision [23/25 or Extrlf\z/lr:i:ilgg[za Partial Paralysis Pargl())/;?spl[e;;-m Epilepsy [82] Intséellveirtial I?sygh_iatric Dwarfism [92]
y or 18] 21] 32-38 or 30] [64-68 or 69] or 79] Disability [90] Disability [91]
GS - 01 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 3 0 1 1 0 0 0 0 0 0 1 0 0
GS-03 % 100% 75.00% 0.00% 25.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 25.00% 0.00% 0.00%
# 5 4 0 1 0 0 0 0 0 0 0 0 0 0
GS-04 % 100% 80.00% 0.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS- 06 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-0 # 8 6 2 0 0 0 0 0 0 0 0 0 0 0
-07 % 100% 75.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-08 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 5 1 1 3 1 0 0 0 1 0 0 0 0 0
GS-09 % 100% 20.00% 20.00% 60.00% 20.00% 0.00% 0.00% 0.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS - 10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 2 0 0 2 0 0 0 0 0 0 0 0 0 0
GS-11 % 100% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS # 3 3 0 0 0 0 0 0 0 0 0 0 0 0
-2 % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 2 2 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 10 10 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 18 15 3 0 0 0 0 0 0 0 0 0 0 0
GS-15 % 100% 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other (Administratively # 84 81 3 0 0 0 0 0 0 0 0 0 0 0
Iii‘,ig;’.‘;;f,f;fx""“ and %[ 100% 96.43% 3.57% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Executive (EX) # 11 10 1 0 0 0 0 0 0 0 0 0 0 0
% 100% 90.91% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Senior Ex. Service Corps (ES, ST, # 2 2 0 0 0 0 0 0 0 0 0 0 0 0
SL. 1G) % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
otal Workforce # 155 138 10 7 2 0 0 0 1 0 0 1 0 0
% 100% 89.03% 6.45% 4.52% 1.29% 0.00% 0.00% 0.00% 0.65% 0.00% 0.00% 0.65% 0.00% 0.00%




Table B4: FOREIGN SERVICE PERMANENT PARTICIPATION RATES FOR FOREIGN SERVICE (FS) GRADES by Disability

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

FPIFO, SFS, AND RELATED Total N o N . . Missing Partial Complete Severe .
GRADES No Disability | Not Identified | Disability [06-| ~ Targeted [Hearing [16/17| Vision [23/25 | Extremities Paralysis [64- | Paralysis [71- | Epilepsy [82] | Intellectual Psychiatric | oo [92]
[05] [01] 98] Disability or 18] or 21] [28, 33%-]38 or 68 or 69] 78 0r 79] Disability [90] Disability [91]

FS-06 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 87 82 3 2 0 0 0 0 0 0 0 0 0 0
FS-05 % 100% 94.25% 3.45% 2.30% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

FS-04 # 253 242 5 6 0 0 0 0 0 0 0 0 0 0
% 100% 95.65% 1.98% 2.37% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 611 584 11 16 1 0 0 0 0 0 0 0 1 0
FS-03 % 100% 95.58% 1.80% 2.62% 0.16% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.16% 0.00%

FS-02 # 411 400 4 7 0 0 0 0 0 0 0 0 0 0
% 100% 97.32% 0.97% 1.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

# 306 293 5 8 1 0 0 0 1 0 0 0 0 0
FS-01 % 100% 95.75% 1.63% 2.61% 0.33% 0.00% 0.00% 0.00% 0.33% 0.00% 0.00% 0.00% 0.00% 0.00%

Senior Foreign Service ’ Lo oL 2 0 0 0 0 0 0 0 0 0 0 0
% 100% 98.86% 1.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

| Kf # 1848 1779 28 41 2 0 0 0 1 0 0 0 1 0
Total Workforce % 100% 96.27% 1.52% 2.22% 0.11% 0.00% 0.00% 0.00% 0.05% 0.00% 0.00% 0.00% 0.05% 0.00%




Table B4: FOREIGN SERVICE TEMPORARY PARTICIPATION RATES FOR FOREIGN SERVICE (FS) GRADES by Disability

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

FPIFO, SFS, AND RELATED Total N o N . . Missing Partial Complete Severe .
GRADES No Disability | Not Identified | Disability [06- T.arge_t(_ed Hearing | Vision [23/25| Extremities Paralysis [64- | Paralysis [71- | Epilepsy [82] | Intellectual Esyc.hlatrlc Dwarfism [92]
[05] [01] 98] Disability | [16/170r 18] | or21] | 28, 3;%-]38 or | esoresl | 180r 701 Disabiliy [o0]| 2is20i1Y [91]
#
FS-06 % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 3 3 0 0 0 0 0 0 0 0 0 0 0 0
FS-05 % |  100% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 3 3 0 0 0 0 0 0 0 0 0 0 0 0
FS-04 % |  100% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 66 62 2 2 1 0 0 0 0 0 0 0 1 0
FS-03 % 100% 93.94% | 3.03% 3.03% 1.52% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 1.52% 0.00%
# 143 134 2 7 0 0 0 0 0 0 0 0 0 0
FS-02 % 100% 93.71% | 1.40% 4.90% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 83 76 2 5 2 0 0 0 1 0 0 0 0 1
FS-01 % 100% 9157% | 241% 6.02% 2.41% 0.00% 0.00% 0.00% 1.20% 0.00% 0.00% 0.00% 0.00% 1.20%
. . ) # 4 4 0 0 0 0 0 0 0 0 0 0 0 0
Senior Foreign Service o — o= T00.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 302 282 6 14 3 0 0 0 1 0 0 0 1 1
Total Workforce % | 100% 93.38% | 1.99% 4.64% 0.99% 0.00% 0.00% 0.00% 0.33% 0.00% 0.00% 0.00% 0.33% 0.33%




Table B6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

Total Lo - L . - Missing Partial Complete Severe L
No D['Osg]b"”y Not 'E’;lnl“f'ed D'Sabg')'ét]y [06- gfsf;fg [16'7532';918] V's'grnz[ff/ 25| Extremities [28, | Paralysis [64- | Paralysis [71- | Epilepsy [82] | Intellectual D’;Z);iTigr[gl] Dwarfism [92]
32-38 or 30] 68 or 69] 78 or 79] Disability [90]
0301 Miscell
A dminis'ff;i::zus # | 251 217 13 21 4 1 0 1 0 0 1 0 1 0
Program % 100% 86.45% 5.18% 8.37% 1.59% 0.40% 0.00% 0.40% 0.00% 0.00% 0.40% 0.00% 0.40% 0.00%
0340 Program # 41 37 2 2 0 0 0 0 0 0 0 0 0 0
Management % 100% 90.24% 4.88% 4.88% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0341 Administrative # 64 53 5 6 0 0 0 0 0 0 0 0 0 0
Officer % 100% 82.81% 7.81% 9.38% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0343 Management # 244 219 8 17 0 0 0 0 0 0 0 0 0 0
Program Analysis % 100% 89.75% 3.28% 6.97% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0511 Auditin # 48 40 4 4 1 1 0 0 0 0 0 0 0 0
g % 100% 83.33% 8.33% 8.33% 2.08% 2.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Science % 100% 96.67% 3.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0685 Public Health # 36 33 1 2 0 0 0 0 0 0 0 0 0 0
Program Specialist % 100% 91.67% 2.78% 5.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1102 Contracting # 151 145 3 3 0 0 0 0 0 0 0 0 0 0
% 100% 96.03% 1.99% 1.99% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability

Total

Total by Disability Status

Detail for Targeted Disabilities

Missing

Complete

Severe

%

100%

No Disability | Not Identified | Disability [06- Targeted Hearing [16/17 | Vision [23/25 or . Partial Paralysis . E . Psychiatric ]
[05] [01] %] Disability or 18] 21] E’;ge;g't(')‘:sagzls [sa-68 or 6] | 7V ££]7 1-78| Epilepsy [82] D'iz;z'i'leif;”[g'o] Disability [91] | DM [92]

'%Oriims'ff;'if:g’us # 84 77 5 2 1 0 0 0 1 0 0 0 0 0

0 0 91.67% 5.95% 2.38% 1.19% 0.00% 0.00% 0.00% 1.19% 0.00% 0.00% 0.00% 0.00% 0.00%
Program o 100%

10340 Program # 19 18 1 0 0 0 0 0 0 0 0 0 0 0
Management % 100% 94.74% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

10341 Administrative # 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Officer % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

J0343 Management # 6 4 0 2 0 0 0 0 0 0 0 0 0 0
Program Analysis % 100% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

los11 Auditing # 5 5 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

10601 General Health # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Science % | 1200% | 000% | o000% | 000% | 000w | 000% | 000% | 000% | o000% | o000% | o000% | 000% | 000% | 0.00%

{0685 Public Health # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Program Specialist % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

1102 Contracti # 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ontracting 0.00% | 000% | 000% | 000% | 000% | 000% | 000% | 000% | 000% | 000% | 000% | 000% | 0.00%




Table B6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability

Total by Disability Status

Detail for Targeted Disabilities

Total - - L . . Missing Partial Complete Severe -
No D[gs:]blmy Not I&)elqtlfmd Dlsab;lét]y [06- gi?;ﬁ?g [16732?918] VISISPZ[f]B /25 Extremities [28, | Paralysis [64- | Paralysis [71-| Epilepsy [82] Intellectual Dli:)s?g;m?/tr[gl] Dwarfism [92]
32-38 or 30] 68 or 69] 78 or 79] Disability [90]
Backstop 01 Mission " 192 189 0 3 1 0 0 0 1 0 0 0 0 0
Directors and Executive
Level Positions o, | 100% | 98.44% | 0.00% | 1.56% | 0.52% | 0.00% | 0.00% 0.00% 0.52% | 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 02/94 " 313 303 4 6 0 0 0 0 0 0 0 0 0 0
Program/Project
Developmen oo | 100% | 96.81% | 1.28% | 1.92% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 50 Health 4 157 155 1 1 0 0 0 0 0 0 0 0 0 0
Science o | 100% | 98.73% | 0.64% | 0.64% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
Backstop 76
Democracy, Crisis, ) 181 174 6 1 0 0 0 0 0 0 0 0 0 0
Stabilization, and
Governance o, | 100% | 96.13% | 3.31% | 0.55% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00%




Table B6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability

Total by Disability Status Detail for Targeted Disabilities
Total - - - . . Missing Partial Complete Severe -
No Dé)s:blhty Not Icéelntlfled Dlsabgéty [06- I'Dl'_argbe_tlc_atd 16'7;?””918 V|S|on2[53/25 Extremities [28, | Paralysis [64- | Paralysis [71-| Epilepsy [82] Intellectual D_F’S)g?rlatrg:l Dwarfism [92]
[05] [01] 1 isability | [16/17or 18] or21] 32380r30] | 680r69] | 780r79] Disability [90] | D201ty [91]

Backstop 01 Mission 7 7 0 0 0 0 0 0 0 0 0 0 0 0

. . #
Directors and Executive
Level Positions % 100% | 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 02/94 4 51 49 1 1 0 0 0 0 0 0 0 0 0 0
Program/Project
Developmen % 100% 96.08% | 1.96% 1.96% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Backstop 50 Health # 2 66 2 4 1 0 0 0 1 0 0 0 0 0
Science oo | 100% | 9167% | 2.78% | 556% | 130% | 0.00% | 000% | 000% | 1.39% | 0.00% | 0.00% | 0.00% | 0.00% 0.00%
Backstop 76 Democracy, 35 32 1 2 0 0 0 0 0 0 0 0 0 0

. e #
Crisis, Stabilization, and
Governance % 100% 91.43% | 2.86% 5.71% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B8: USAID TOTAL NEW HIRES By Type of Appointment - Distribution by Disability

Data as of September 30, 2016

Total by Disability Status Targeted Disability
i Total
Type of Appomtment o A Not - . . Missing . . CompIeFe Severe L
No Disability |dentified Disability [06] Targeted Hearing Vision Extremities [28 Partial Paralysis | Paralysis Epilepsy [82] Intellectual Psychiatric Dwarfism [92]
[05] [01] 98] Disability |[16/17 or 18]|[23/25 or 21] 32-38 or 30] [64-68 or 69] [717-233 or Disability [90] Disability [91]

# 329 290 20 19 2 0 0 0 1 0 0 0 1 0
Permanent

%] 100% 88.15% 6.08% 5.78% 0.61% 0.00% 0.00% 0.00% 0.30% 0.00% 0.00% 0.00% 0.30% 0.00%

# 96 83 8 5 1 0 0 0 1 0 0 0 0 0
Temporary

%[ 100% 86.46% 8.33% 5.21% 1.04% 0.00% 0.00% 0.00% 1.04% 0.00% 0.00% 0.00% 0.00% 0.00%

# 425 373 28 24 3 0 0 0 2 0 0 0 1 0
Total

%[ 100% 87.76% 6.59% 5.65% 0.71% 0.00% 0.00% 0.00% 0.47% 0.00% 0.00% 0.00% 0.24% 0.00%




Table B8: CIVIL SERVICE TOTAL NEW HIRES By Type of Appointment - Distribution by Disability

Data as of September 30, 2016

Total by Disability Status

Targeted Disability

Type of Appointment | Total N - Complete
L ot L . - Missing . . . Severe o
No Disability |dentified Disability [06] Targeted Hearing Vision Extremities [28 Partial Paralysis | Paralysis Epilepsy [82] Intellectual Psychiatric Dwarfism [92]
[05] [01] 98] Disability |[16/17 or 18]|[23/25 or 21] 32-38 or 30] [64-68 or 69] [717-353 or Disability [90] Disability [91]
# 183 150 16 17 2 0 0 0 1 0 0 0 1 0
Permanent
%] 100% 81.97% 8.74% 9.29% 1.09% 0.00% 0.00% 0.00% 0.55% 0.00% 0.00% 0.00% 0.55% 0.00%
# 61 49 7 5 1 0 0 0 1 0 0 0 0 0
Temporary
%[ 100% 80.33% 11.48% 8.20% 1.64% 0.00% 0.00% 0.00% 1.64% 0.00% 0.00% 0.00% 0.00% 0.00%
Total # 244 199 23 22 3 0 0 0 2 0 0 0 1 0
ota
%[ 100% 81.56% 9.43% 9.02% 1.23% 0.00% 0.00% 0.00% 0.82% 0.00% 0.00% 0.00% 0.41% 0.00%




Table B8: FOREIGN SERVICE TOTAL NEW HIRES By Type of Appointment - Distribution by Disability

Data as of September 30, 2016

Total by Disability Status

Targeted Disability

Type of Appointment | Total N - Complete
L ot L . - Missing . . . Severe o
No Disability |dentified Disability [06] Targeted Hearing Vision Extremities [28 Partial Paralysis | Paralysis Epilepsy [82] Intellectual Psychiatric Dwarfism [92]
[05] [01] 98] Disability |[16/17 or 18]|[23/25 or 21] 32-38 or 30] [64-68 or 69] [717-353 or Disability [90] Disability [91]
# 146 140 4 2 0 0 0 0 0 0 0 0 0 0
Permanent
%] 100% 95.89% 2.74% 1.37% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 35 34 1 0 0 0 0 0 0 0 0 0 0 0
Temporary
%[ 100% 97.14% 2.86% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total # 181 174 5 2 0 0 0 0 0 0 0 0 0 0
ota
%[ 100% 96.13% 2.76% 1.10% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B13: USAID EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability

Data as of September 30, 2016

Recognition or Award

Total by Disability Status

Detail for Targeted Disabilities

Program # Awards Given TOTAL Missing .
Total Cash No Disability | Not Identified | Disability [06 Targeted Hearing Vision Extremities Parzrr:izl 64 Pa(fz;msFi)lEtsl- Epilensy [82 Intseell\;ecrtzal Psychiatric Dwarfism [92
[05] [01] 98] Disability | [16/17 or 18] [ [23/25 or 21] [28, 32-38 or | o é’r 69[] 78‘(’” 75] pilepsy [82] Disabiliy [o0] | P20ty [91] (92]
30]
Time-Off Awards, 1-9 hours
# 19 14 2 3 1 1 0 0 0 0 0 0 0 0
Total Time-Off Awards Given
% 100.00% 73.68% 10.53% 15.79% 5.26% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 156 114 16 26 9 9 0 0 0 0 0 0 0 0
Average Hours 8.21 8.14 8.00 8.67 9.00 9.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards - 9+ hours
) _ # 120 107 4 9 5 3 0 1 0 0 0 0 1 0
Total Time-Off Awards Given
% 100.00% 89.17% 3.33% 7.50% 4.17% 2.50% 0.00% 0.83% 0.00% 0.00% 0.00% 0.00% 0.83% 0.00%
Total Hours 2861 2542 76 243 131 75 0 32 0 0 0 0 24 0
Average Hours 23.84 23.76 19.00 27.00 26.20 25.00 0.00 32.00 0.00 0.00 0.00 0.00 24.00 0.00
Cash Awards: $100 - $500
_ # 436 407 16 13 0 0 0 0 0 0 0 0 0 0
Total Cash Awards Given
% 100 93.35% 3.67% 2.98% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount 141125 130695 5882 4549 0 0 0 0 0 0 0 0 0 0
Average Amount $323.68 $321.12 | $367.63 | $349.92 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Cash Awards: $501+
# 1685 1572 37 76 12 8 0 1 0 0 1 0 2 0
Total Cash Awards Given
% 100.00% 93.29% 2.20% 451% 0.71% 0.47% 0.00% 0.06% 0.00% 0.00% 0.06% 0.00% 0.12% 0.00%
Total Amount 3471056.11(3269732.1| 62030 138615 17926 11476 0 2250 0 0 1600 0 2600 0
Average Amount $2,059.97 | $2,079.98 | $1,676.49 | $1,823.88] $1,493.83 | $1,434.50| $0.00 | $2,250.00 | $0.00 $0.00 $1,600.00 $0.00 $1,300.00 $0.00
Quality Step Increases:
# 22 21 0 1 0 0 0 0 0 0 0 0 0 0
Total QSI Award
% 100.00% 95.45% 0.00% 4.55% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit 59905 56451 0 3454 0 0 0 0 0 0 0 0 0 0
Average Benefit $2,722.95 | $2,688.14 $0.00 | $3,454.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Time-Off awards are Nature of Action Codes (NOAC) 846 and 847.

Cash awards are NOACs 840, 841, 842, 843, 844, 845, 848, 849 and 871.

Quality Step Increases (QSI) NOAC is 892.




Table B13: CIVIL SERVICE PERMANENT EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability

Data as of September 30, 2016

Recognition or Award

Total by Disability Status

Detail for Targeted Disabilities

Program # Awards Given TOTAL Missing Patial Complete Severe
Total Cash No Disability | Not Identified | Disability [06 T_argefgd Hearing Vision Extremities Paralysis [64] Paralysis [71-| Epilepsy [82] Intellectual I.Dsyc'h_iatric Dwarfism [92]
[05] [01] 98] Disability | [16/17 or 18] [[23/25 or 21]| [28, 3;%-]38 or 68 or 69] 78 or 79] Disability [90] Disability [91]
Time-Off Awards, 1-9 hours
# 16 11 2 3 1 1 0 0 0 0 0 0 0 0
Total Time-Off Awards Given
% 100.00% 68.75% 12.50% 18.75% 6.25% 6.25% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 132 90 16 26 9 9 0 0 0 0 0 0 0 0
Average Hours 8.25 8.18 8.00 8.67 9.00 9.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards - 9+ hours
) ) # 101 88 4 9 5 3 0 1 0 0 0 0 1 0
Total Time-Off Awards Given
% 100.00% 87.13% 3.96% 8.91% 4.95% 2.97% 0.00% 0.99% 0.00% 0.00% 0.00% 0.00% 0.99% 0.00%
Total Hours 2446 2127 76 243 131 75 0 32 0 0 0 0 24 0
Average Hours 24.22 24.17 19.00 27.00 26.20 25.00 0.00 32.00 0.00 0.00 0.00 0.00 24.00 0.00
Cash Awards Under $500
) # 226 204 12 10 0 0 0 0 0 0 0 0 0 0
Total Cash Awards Given
% 100.00% 90.27% 5.31% 4.42% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount 79518 72088 4182 3249 0 0 0 0 0 0 0 0 0 0
Average Amount 352 353 349 325 0 0 0 0 0 0 0 0 0 0
Cash Awards $501+
# 872 789 27 56 11 8 0 1 0 0 1 0 1 0
Total Cash Awards Given
% 100.00% 90.48% 3.10% 6.42% 1.26% 0.92% 0.00% 0.11% 0.00% 0.00% 0.11% 0.00% 0.11% 0.00%
Total Amount 1821766 | 1674245 45875 101647 16126 11476 0 2250 0 0 1600 0 800 0
Average Amount 2089 2122 1699 1815 1466 1435 0 2250 0 0 1600 0 800 0
Quiality Step Increases:
# 3 3 0 0 0 0 0 0 0 0 0 0 0 0
Total QSI Award
% 100.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit 7,441 7,441 0 0 0 0 0 0 0 0 0 0 0 0
Average Benefit $2,480.33 | $2,480.33 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Time-Off awards are Nature of Action Codes (NOAC) 846 and 847.

Cash awards are NOACSs 840, 841, 842, 843, 844, 845, 848, 849 and 871.

Quality Step Increases (QSI) NOAC is 892.




Table B13: FOREIGN SERVICE PERMANENT EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability

Data as of September 30, 2016

Recognition or Award

Total by Disability Status

Detail for Targeted Disabilities

Program # Awards Given TOTAL Missing _
Total Cash No Disability | Not Identified | Disability [06 Targeted Hearing Vision Extremities Par:i;:izl[m Pa$z;;1s?le[tsl— Epilepsy [82] Intseell\;ecrtzal Psychiatric Dwarfism [92]
[05] [01] 98] Disability [16/17 or 18] | [23/25 or 21]| [28, 33%-]38 or 68 or 69] 78 or 79] Disability [90] Disability [91]
Time-Off Awards, 1-9 hours
) ) # 3 3 0 0 0 0 0 0 0 0 0 0 0 0
Total Time-Off Awards Given
% 100.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 24 24 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours 8.00 8.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards - 9+ hours
) _ # 19 19 0 0 0 0 0 0 0 0 0 0 0 0
Total Time-Off Awards Given
% 100.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours 415 415 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours 21.84 21.84 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards Under $500
_ # 210 203 4 3 0 0 0 0 0 0 0 0 0 0
Total Cash Awards Given
% 100.00% 96.67% 1.90% 1.43% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount 61607 58607 1700 1300 0 0 0 0 0 0 0 0 0 0
Average Amount $293.37 $288.70 | $425.00 | $433.33 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Cash Awards $501+
_ # 813 783 10 20 1 0 0 0 0 0 0 0 1 0
Total Cash Awards Given
% 100.00% 96.31% 1.23% 2.46% 0.12% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.12% 0.00%
Total Amount 1649290.11(1595487.1 16155 36968 1800 0 0 0 0 0 0 0 1800 0
Average Amount $2,028.65 | $2,037.66 | $1,615.50 | $1,848.40] $1,800.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Quality Step Increases:
# 19 18 0 1 0 0 0 0 0 0 0 0 0 0
Total QSI Award
% 100.00% 94.74% 0.00% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit 52,464 49,010 0 3,454 0 0 0 0 0 0 0 0 0 0
Average Benefit $2,761.26 | $2,722.78 $0.00 | $3,454.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Time-Off awards are Nature of Action Codes (NOAC) 846 and 847.

Cash awards are NOACs 840, 841, 842, 843, 844, 845, 848, 849 and 871.

Quality Step Increases (QSI) NOAC is 892.




Table B14: USAID SEPARATIONS By Type of Separation- Distribution by Disability

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

Type of Separation TOTAL
I Not - . . Missing Partial Complete Severe .
No D[gssa]blllty Identified D[lggbg;g;y g:is?;ﬁ?f [1671‘9;2?;18] VISISPZ[f]B /25 Extremities [28,| Paralysis [64- | Paralysis [71-]| Epilepsy [82] Intellectual Drs?tl)cilr;;atgl] Dwarfism [92]
[01] y 32-380r30] | 680r69] | 780r79] Disability [90] y
# 187 167 5 15 1 0 0 0 0 0 1 0 0 0
\Voluntary
% 100% 89.30% 2.67% 8.02% 0.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.53% 0.00% 0.00% 0.00%
s 25 || 22 0 3 1 | o 0 0 0 0 1 0 0 0
Involuntary
% 100% || 88.00% 0.00% 12.00% 4.00% I 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00%
| 212 || 189 5 18 2 | o 0 0 0 0 2 0 0 0
Total Separations
% 100% || 89.15% 2.36% 8.49% 0.94% I 0.00% 0.00% 0.00% 0.00% 0.00% 0.94% 0.00% 0.00% 0.00%
g || 3432 || 3173 98 161 26 | 15 0 2 2 0 2 1 4 0
Total Workforce
% 100% || 92.45% 2.86% 4.69% 0.76% I 0.44% 0.00% 0.06% 0.06% 0.00% 0.06% 0.03% 0.12% 0.00%

This table excludes temporary employees.

Voluntary separations nature of action codes (NOACS): 301, 302, 317, 350, and 352

Involuntary separations without a reduction in force (RIF) NOACs: 300, 304, 330, and 385




Table B14: CIVIL SERVICE SEPARATIONS By Type of Separation- Distribution by Disability

Data as of September 30, 2016

Total by Disability Status

Detail for Targeted Disabilities

Type of Separation TOTAL
I Not - . . Missing Partial Complete Severe .
No D[gssa]blllty Identified D[lggbg;g;y g:is?;ﬁ?f [1671‘9;2?;18] VISISPZ[f]B /25 Extremities [28,| Paralysis [64- | Paralysis [71-]| Epilepsy [82] Intellectual Drs?tl)cilr;;atgl] Dwarfism [92]
[01] y 32-380r30] | 680r69] | 780r79] Disability [90] y
# 148 128 5 15 1 0 0 0 0 0 1 0 0 0
\Voluntary
% 100% 86.49% 3.38% 10.14% 0.68% 0.00% 0.00% 0.00% 0.00% 0.00% 0.68% 0.00% 0.00% 0.00%
s 4 | 3 0 1 1 | o 0 0 0 0 1 0 0 0
Involuntary
% 100% || 75.00% 0.00% 25.00% 25.00% I 0.00% 0.00% 0.00% #DIV/0! 0.00% 100.00% 0.00% 0.00% 0.00%
# | 152 || 131 5 16 2 | o 0 0 0 0 2 0 0 0
Total Separations
% 100% || 86.18% 3.29% 10.53% 1.32% I 0.00% 0.00% 0.00% 0.00% 0.00% 1.32% 0.00% 0.00% 0.00%
g || 1584 | 1304 70 120 24 | 15 0 2 1 0 2 1 3 0
Total Workforce
% 100% || 88.01% 4.42% 7.58% 1.52% I 0.95% 0.00% 0.13% 0.06% 0.00% 0.13% 0.06% 0.19% 0.00%

This table excludes temporary employees.

Voluntary separations nature of action codes (NOACS): 301, 302, 317, 350, and 352

Involuntary separations without a reduction in force (RIF) NOACs: 300, 304, 330, and 385




Table B14: FOREIGN SERVICE SEPARATIONS By Type of Separation- Distribution by Disability

Data as of September 30, 2016

Total by Disability Status Detail for Targeted Disabilities
Type of Separation TOTAL
I Not - . . Missing Partial Complete Severe .
No D[gssa]blllty Identified D[lggbg;g;y g:is?;ﬁ?f [1671‘9;2?;18] VISISPZ[f]B /25 Extremities [28,| Paralysis [64- | Paralysis [71-]| Epilepsy [82] Intellectual Drs?tl)cilr;;atgl] Dwarfism [92]
[01] y 32-380r30] | 680r69] | 780r79] Disability [90] y
# 39 39 0 0 0 0 0 0 0 0 0 0 0 0
\Voluntary
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
N S 0 2 o | o 0 0 0 0 0 0 0 0
Involuntary
% 100% || 90.48% 0.00% 9.52% 0.00% I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 60 || 8 0 2 o | o 0 0 0 0 0 0 0 0
Total Separations
% 100% || 96.67% 0.00% 3.33% 0.00% I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# | 302 | 282 6 14 3 | o 0 0 1 0 0 0 1 1
Total Workforce
% 100% || 93.38% 1.99% 4.64% 0.99% I 0.00% 0.00% 0.00% 0.33% 0.00% 0.00% 0.00% 0.33% 0.33%

This table excludes temporary employees.

Voluntary separations nature of action codes (NOACS): 301, 302, 317, 350, and 352

Involuntary separations without a reduction in force (RIF) NOACs: 300, 304, 330, and 385




